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HINDUSTAN ApRONAUTICS LIMITED

(KORAP viS10N)
TRAINING & nev'g.glz’ﬂzﬂ'r INSTITUTE

2™ Oct,2017
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Sub: Posting of Degrec (PHARMACY) Apprentic® for training under the Apprentices
(Al‘ﬂﬁﬂdmgnl Act. 1973,

The following Degree (PHARMACY) Apprenl'Cﬂ have been jolned In our organization for
. apprenticeship training for a period of one year from 20.10,2017 to 19,10.2018.

e ———————————

s [mowvo.]  DEPARTMENT
01 | Ms ANUPAMA MAHARANA sy 120381 B o
o7 s MANAGWINIPALG | PramimacY_| 303821 o

artment vith elfect lrum_g!.tﬂ.?.ﬁl?. Their

They have been advised to report to your dep
to our In-plant in-charge by the end of each

attendance may please be maintained and submitted
manth for arranging payment of stipend at our end.

rules and regulations of our organization as applicable to
ase be extended to them and spedific task may be

assigned during the tralning period. They are jequired to maintain a daily diary and 2 record note
for noting down the work done/observations made dally In the departments/sections which may
please be perfodically checked. The trainees ate required to report to In-plant 1/c in order to give

their attendance in the morning and in the afiermoon,

The apprentices shall abide by the
the employees, Necessary facilities may ple

This ts for information and necessary action please.

[- ‘-, "
Sl —
Dy r-%\?&e.r STra&
3q s (KR
S. B, Sstapatlty

cC: V5 - for information and with a request to Issuc necessary Entry )
'~ Diploma Tralnees valid up to 19.10,2018. Please permit those Diploma apprentices

who have put up Uniform Le. Grey pant & white shirt | Gray and White Chudidar &
Degree apprentices Navy Blue pant & white shirt / Navy Blue and White Chudidar.

1/P In charge - for information and necessary action.

d with 2 request to pay stipend @ Rs.4984/- PM for degree and Rs
{pt of attendance from our office.

e

Cp - for Information an
3542/~ PM to diploma Apprentices respectively on rece

Attendance section.
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Glncal{IIRD;’LGI/d87/17-18 - Dccemberzo, ZDIJ'
Ms. Kiran Roy,

Al+ PO- Sunabeda, Dp Camp,
Dist- Koraput, Odisha

Pin- 763003

Sub: Lettey
Dear Ms. Raoy, ; : Lintent
Wi

th reference to your application and further discussig

i . we are pleased to offer you the
position of Pharmacist in Glocal Healthcares stemsPvt. Ltd. at our Digital DispensaLy
Navrangpur, Odisha. Your proposed compensation pagkage is annexed herewith,

N you had with ys,

We would like you to join with us on or before Decembeg 26, 2017 failing which; this Letter of Intent stang
withdrawn, unless a new date is mutually agreed upon, b us in writing.A formal Appointment Letter will
issued to you on your joining the organization, subject

: o fulfiliment of educational qualification, 1
txperience and others furnished by you in your resume sy mitted to us,

5
e

vorking

On the date of your Joining, you will have to submit the fellpwing documents:

1. Proofof Age.

2. Copies of Educational Certificates.

3. Copies of Professional Certificates. )

4. Relieving certificate from the previous employer / hicceptance of resignation (if any)
5. Appointment Letter and Salary Certificates of Earligr Companies (if any).

6. Five Passport size Photographs, '

7 Photocopy of Ration Card / Voter's ID Card/ PAN C4rd & Aadhaar Card.

g

Updated Curriculum Vitae
9. Fitness Certificate provided by a registered medicaliuractitioner.
10. Marriage Certificate (If Applicable).

11, Bank Details (if any)

This Letter of Offer is conditional, subject to the above being:

received. Please sign the duplicate copy of this
letter as a token of your acceptance and return the same to ur_

Tours faithfully,

For Glocal Healthcare Sys@:s Pyt Ltd.

Arnab Kwmar Sanyal :j

Head - Human Resource

Hab st Rl s Wbl il s P s s haisde o et e o
LOCALHEALTHCARESYBTENS PRIVATE LinTED

¢ Action Aro 11| /Bldck No 38 -201, Newigw, Kellkaal
llipng +91|33,66081 th /£ Linfo@atisy Lin, w

e R

fden 4
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Name KJ ran Roy
Designation ] Pharmacist
Band i 1B
Company ‘ GHSPtL
Department i Pharmacy

Location

Navrangpur, Odisha

PM PA
Monthly salary
Basic 3,500 42,000
_HRA 1,750 21,000
| Transport Allowance 1,600 19.200

Rurdl POStIrIL AHOWance

Aanual P‘wmcn!s“

Kt apsted

i
ek

s

Bonus as per Act

Ruhmﬂlq

Provident Fund as per Act
IEmp]oyer‘ Contrjbmlon)*

,\lﬁlmuon Perks

Gratuity (As per Act) accruable

after 5 yrs (maximum payout - 169 2,028
1000000/-) ]
ESIC (Employer's contribution - _

- Applicable if GPM is less than or 304 6,048

?Lqmll to Rs 21000 )




GLOCAL

HEALTHCARE

Date: December20, 2017
Glocal /HRD/LOT/491/17-18 |

Ms. Preeti Rani Rao,
At + PO - Umerkote,

Dist- Nabarangpur, Odisha '
Pin- 764073

Dear Ms. Rao,

With reference to your application and further discussion ydu had with us, we are pleased to offer you the
position of Pharmacist in Glocal HealthcarcSysle:{ustt. Ltd. at our Digital Dispensary,

Navrangpur, Odisha. Your proposed compensation packag} is annexed herewith.

We would like you to join with us on or before December 26, 2017 failing which; this Letter of Intent stands
withdrawn, unless a new date is mutually agreed upon, by ugin writing A formal Appointment Letter will be

issued to you on your joining the organization, subject to f§lfillment of educational qualification, working
experience and others furnished by you in your resume submijtet to us.

On the date of your joining, you will have to submit the follow hg documents:

1. Proofof Age.

2. Copies of Educational Certificates.

3. Copics of Professional Certificates.

4. Relieving certificate from the previous employer / Ackeptance of resignation (ifany)
5 Appointment Letter and Salary Certificates of Earlier Lompanies (if any).

6. Five Passport size Photographs.

|

Photocopy of Ration Card / Voter's 1D Card/ PAN Car{f & Aadhaar Card.
4. Updated Curriculum Vitac
g. Fitness Certificate provided by a registered medical pfactitioner.
16 Marriage Certificate (I Applicable).
11. Bank Details (if any)

Thie Letier of Offer is conditional, subject 1o the above being) .receivcd. Please sign the duplicate copy of this

jetter 25 a token of your acceptance and reurn the same to usi

Yours fzithfully,
tor Glocal Slealthcare Systems Pyt. Ltd,

Arnab Kumarlanya! '

Head = Human Resource

Ot HeALTCATETSTES PVA
“Actiord Area < 1, Block No. 38 20/F, Newlo

1,33 66081000 € 3 (nfo@pt '..‘h' ¢
“Cprporata Idsptity No. Ue5191W(12010 't"cis'i'satf' i
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sclection Letter

Reference ID: E1741

Name : Ronaldo Rout

Address ; At-Nuagarh, Po/Ps-Astaranga, Dist-Puri, Odisha-752109

Location: Malkangiri

Dear Ronaldo,

With further reference to the discussion that you had with us on 06.09.2017 your

pleased to inform you that you have been selected b
Medical Technician”

interview, we are herewith
y us for being employed in our company as “Emergency
(hereinafter in short referred to as "EMT”). However as specifically informed to you during
the said interview that you had with us, you have been specifically selected by us for being employed in our
employment for executing the contractual work awarded to us by the concerned Authorities of Government of

Odisha in respect of running and operating of 108 Ambulance Services. Accordingly you are hereby selected by
us as “EMT” on the following terms and conditions.

The term of your contract of employment with the company shall be valid for a period of Ten
date of your jéining. However not withstanding this, in the event of the
employed terminates before your contract period ends,
project/work as the case may be.

Moenths from the
project/work for which you are being
this contract shall be co-terminus with the

1. It is further made clear to you that you are herewith being appointed directly in our private

employment and your employment thus with us shall not at all entitle you in any manner to claim

employment or being absorbed in the service of The State government or in any Semi government
jobs by whatever name called.

[

As'specifically informed to you and also egreed to by you during your interview, before we issue you
the detailed appointment letter containing your terms and conditions of employment and allow you to
resume your duties, you will be first required to undergo detailed police verification from the police

station concerned near the place of your residence. It is only after you will submit a duly authenticated
Gwy

appropriate police verification certificate without any negative remarks therein, you will be issued the

necessary Appointment Letter and will be allowed to resume your duties In the post in which you have
been selected.

3. Your selection as mentioned herein above would be valid and you will comply with the requirements

3s mentioned herein above provided you sent us back copy of this letter duly signed by you on or
before 31.10.2017.

Date : 30.10.2017,)
el 4

Zigitza Health Care Limited

Registered Office: 40| B, 4th Floor, Niranjan Building, 99 Marine Drive, Mumbal -~ 400 002, Maharashura, Indla, « Tel : +91 22 2281 0779

"
Correspondence Office: 7th floor, IDCO Tower, Saheed Wagar, Bhubaneswar 751007, Odisha, India. » CIN : U85110MH2002PLC138005
Tel 1 +91 6743312600 » vivevizhlorgdn » contactus(@zhlin

EMERGENCY




When you come to join kindly bring with you and submit the following documents:

1. Four copies of recent passport size photographs.
2. Photostat copies of the following :
* School leaving Certificate showing Date of Birth,
* Educational Qualification Certificate/Mark Sheet.
*  Copy of EMT Registration Certificate / Registration of GNV (Only in case of EMT).
3. Photocopy of PAN Card along with original.
4. Photocopy of Driving License/Voter ID Card / Passport .
5. AadharCardis Mandatory.

6. Police Verification Certificate.

In case you need any clarification feel free to contact Mr. Gopikanta Gochhayat :- 0674-3312637.

For Zigitza Health Care Ltd

QoPi](mnT‘ﬁ\ C)O'(‘EL&JW

Authorized Signatory

I hereby accept the above-mentioned terms and conditions and | am ready and willing to join your

company on or before 02,11.2017.

MName

Signature

Date
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TPL/HR/Sikkim/2018/01/17
Thursday 04" January 2018
To
Mr. Sibasish Dakua
At-Jayanti Nagar Po & Ps-Dabugaon
Dist-Nabarangapur
Odisha - 764072

Dear Mr. Dakua,

With reference to your application and subsequent meeting with us, we are pleased Yo offer you the
position of Trainee Technical Assistant - Q4 Dept. in our organization. This offer stands valid subject
to following: -

1. Medical Fitness
2. Antecedents Verification

The detailed appointment letter will be issued to you after you join your duties.

Your monthly gross emoluments shall be as discussed and agreed. You are requested to submit the
documents as detailed in Annexure-B. '

On receipt of this letter, please send your acceptance letter along with the acknowledged copy of your
resignation from your present organization, within three days from the issuance of this letter. This
offer stands valid only till that time.

I i+ is found, at any point of time that any information furnished by you to Company, either
verbally or in writing er in the standard employment application form or as a part of employment is
untrue, false, incorrect, or incomplete or willfully suppressed, the offer shall stand
invalid/withdrawn.

Please note that you have to join on or before 08.01.2018

Thanking you,

Yours Sincerel
For TORRENT PHA MACEUTICALS LTD.,

agwan Dass Goswami

Assistant General Manager - HR & Admin
Accepted

Date

I shall join on or before:

TORRENT PHARMACEUTICALS LIMITED
CIN: L242306J1972PLC002120
32 No, Middle Camp , NH-10, Easl District Ganglok, Slkkim-737 135, Phone :+91 9?359%;60&‘1 5/28/38
Reg.Office : Torrent House, Off Ashram Road, Ahmedabad-380 009, Indla, Phone ; 81 79 26505000, www lorrentpharma.com



ANNEXURE-B
We request you 10 provide us the following personal information for maintaining your service record file.

1. Degree / Quelification Certificates & Mark sheets duly Attested (With True Copies)
2. Work expericnce certificates from past & present employers
2, Record of Date of Birth
4. Identity Proof - A copy of Valid Driving License / Passport / Aadhar Card / Voter ID
5. Last drawn salary certificate / pay slip (Last Six Months)
6. Salary Bank Account statement of last Six months.
7. A copy of resignation letter duly acknowledged by the employer.
8. Experience and Relieving Certificates.
9. Copy of FDA Registration Certificate (if applicable).
10. Two Reference certificates (obtained from other than your Relatives & Friends),
11, Passport size Colour photographs of self (6 nos.) & Stamp Size photographs (3 nos.)
12, Pds.spor‘f size Colour phofogmpﬁs of Family Members (4 Nos. each).
. 13. Blood grbup certification. '

1I4. Fitness Cer“rificﬁféti"hysical Fitness) from Registered ."U\e.diz:ql Practitioner.
15, .B-onufide. Cerﬁlfic;:l?é.: | _
16. A copy of Employme_nf Registration Card.
17. Poliﬁé Verification Certificate. -
18. A Icop_}.’ of PAN Card. .
19. Income Tax Exempﬂon Certificate (in case of Sikkim Subject Certificate holder).
20, Phoil‘oclopy of Marriage Certificate.
21. Birth Cer’rif.ica_‘res of Spoﬁse & Children.
22. A copy of AADHAR Car’d.l N _
23 Cgrfifigaf_e‘ of Idg;n'rifica‘rinn .{in case of Sikkim Subject Certificate holder).

You shall be required o undergo medical examination through.our authorized medical practitioner. At the

time of joining you shall produce Physical fitness certificate from any Registered medical practitioners,
without which your offer would be deemed invalid.

For TORR \RMACEUTICALS LTD.,

v(osw::mi

Assistant General Manager - HR & Admin

TORRENT PHARMACEUTICALS LIMITED
’ CIN; 1L24230GJ1072PLC002126
42 No, Middle Camp , NH-10, East District ,Ganglok, Sikiim-737 135, Phone : +91 9735986608/18/28/38
Reg.Office : Torent House, Off Ashram Road, Ahmedabad-360 009, India. Phoro ; 491 79 26585000, www.torentpharma.com



MICRO LABS LIMITED

et e i %
N—— ‘:;I;{m\ & l:i‘lRl‘O'RJ\TE OFFICE, # 27, RAGE COURSE ROAD. BANGALORE 50 001, VARRATASA, INDIA
CRRIDITOESY. 5T Vav- 801003237 0467 CIN UR4ZIZKAITIPLON2LDY Wbt wek rricroiabelid pem Emall - iefogimicrolabs Fr

WML03/0OLR2018/63
January 7" 2018

ir. Ronaldo Rout
Kalimela main road
Mazlkangiri
Qdisha-764047.
Sub: Offer of Employment

Dear Mr. Ronzldo

This has reference to your application for employment in our company and the subsequent interview
you had with us. We are pleased to offer you an employment with our organization in the “Packing”
department based at Hosur plant-03. The remuneration package as mulually agreed upon shall be
communicated {0 you Dn your joining with us.

Please note that this is merely an Offer Letter, The Company's standard Appointment Lelter
containing exhaustive terms and conditions of employment will be issued o you on your joining the
company which shall be binding on you.

You are requested to join us latest by February 17", 2018 faiting which this Offer of employment
stands withdrawn. Kindly also confirm your exact Date of Joining 8t least 7 days prior to your joining
the Organization.

You are required to submit the following documents at the ime of joining:

« Joining Report

« Passport size photographs - 3 Nos

« Photocopy of your testimonials — From SSLC onwards

« Proof of Date of Birth

« Pre-employment Medical Fitness Cerlificate from a Registered Medical Practicing Docler

« Copy of Resignation and relieving letler from immediate previous employer

« Last Salary Slip / Salary Certificate, as applicable

. Provisional Income & Tax deducted al source Certificate from the previous employer
{1 applicable) along with 2 copy of PAN card

«  PF UAN from previous employer

« Copy of Aadhar Card

¥ungly confirm your acce ptance on the duplicate copy of this Offer Leller.

Yours cordially,

T LIMITED,
/

pade
resident - Human Rogourcos
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MICRO LABS LIMITED

5 _%MJEEE‘R‘.:& ;ORPQRATF OFFICE. #27, RAGE COURSE ROAD, BANGALORE 550 037, KARNATAKA, INDIA
2237 D45L- 57 Far:+01-80-2237 0464 CIN UPA23ZFAIOTIOLEDDPEDT Wihsle weiw maerolahsiid enm Cmall inteminlals in

ML-03/0L2018/61

January 177, 2018

. P Mohan
Semiliguda, Karaput
QOdisha-764036. :
Sub: Offerof Employment
Dear Mr, Mohan, .

This has reference to your application for employment in our company and the subsequent interview
you had with us. We are pleased to offer you an employment with our organization in the
“production” department pased at Hosur plant-03. The remuneration package as mutually agreed
upon shall be communicated to you an your joining with us.

Please note that this is merely an Offer Letter. The Company’s standard Appointment Letter
containing exhaustive terms and conditions of employment will be jssued to you on your joining the
company which shall be binding on you.

You are requested to join us latest by February 17", 2018 failing which 1his Oiter of employment
stands withdrawn. Kindly also confirm your exact Date of Joining at least 7 days priof to your joining
the Orgznization. -

You are required to submit the following documents at the time of joining’

« Joining Reporl

« Passport size photog raphs - 3 Nos

« Photocopy of your testimonials - From $S8LC onwards

« Proof of Date of Birth

» Pre-employment Medical Fitness Certificate frem @ Registered Medical Practicing Dector

« Copy of Resignation and relieving letter from immediate previous employer

» Last Salary Slip / Salary Certiiicate, as applicable

« Provisional Income & Tex deducted at source Certificate from the previous employsr
(if applicable) along with a copy of PAN card

. PF UAN from previous employer

+ Copy cf Aadhar Card

Kindly confirm your acceptance on the dupticate copy of this Offer Letter.

pade
esident - Human Resources




MICRO LABS LIMITED

REGD.&CO FOFF 1y
kT Sk ?:‘ffji"ﬂ; OIIZICE.. # 27, RAGL COURSL ROAD, PANGALORE 560 021, IKARNATAKA, INDIA
i A0-2227 0460 TN LJ?.::.‘:!'.!HMEI'F:H‘I{:ﬂ:r?dn1 Wishele wawmartndalisil eoem Frovisil infe@mirolahsin

fL-03/0L/2018/161
Janvary 177, 2018

Nr. P Mohan

Semiliguda, Koraput
Odisha-764036. :
Sub: Offer ol Employment

Deazr Mr. Mohan, ‘

yment in our company and the subseguent interview

you an employment with our organization in the
tion package as mutually agreed

This has reference to your application for emplo
you had with Us. We ore pleased to offer
“Production” department based at Hosur plant-03. The remunera

upan shall be communicated to you on your joining with us

¢ Company's standard Appointment Lelter

Please note that this is merely an Offer Letter. Th
d to you on your joining the

containing exhaustive terms and conditions of employment will be issue
company which shall be binding on you.

to join us latest by February 17", 2018 failing which this Offer of employment

You are requested
vact Date of Joining &t {east 7 days prior to your joining

stands withdrawn. Kindiy also confirm your e
the Organization. .

You are required to submit the following documents at the time of joining’

« Joining Repert
« Passport size photographs -3 Nos
. Photocopy of your testimonials - Erom SSLC gnwards

« Proof of Date of Birlh
. Pre-employment iedical Fitness Certificate from @ Reqistered Madical Practicing Doctor

« Copy of Resignation and relieving lelter from immediate previous employer
. Last Salary Slip/ Salary Cerlificale, as applicable
. Provisional Income & Tax deducted at source Certificate from the previous employer
(if applicable) along with @ Copy of PAN card
. PFUAN from previous employer
Copy of Aadhar Card

Kindly confirm your acceplance on the dupticate copy of this Offer Lelter.

LIMITED,

pade
esldent - Human flasources



MICRO LABS LIMITED

REGD.&CO FOFF 1y
kT Sk ?:‘ffji"ﬂ; OIIZICE.. # 27, RAGL COURSL ROAD, PANGALORE 560 021, IKARNATAKA, INDIA
i A0-2227 0460 TN LJ?.::.‘:!'.!HMEI'F:H‘I{:ﬂ:r?dn1 Wishele wawmartndalisil eoem Frovisil infe@mirolahsin

fL-03/0L/2018/161
Janvary 177, 2018

Nr. P Mohan

Semiliguda, Koraput
Odisha-764036. :
Sub: Offer ol Employment

Deazr Mr. Mohan, ‘

yment in our company and the subseguent interview

you an employment with our organization in the
tion package as mutually agreed

This has reference to your application for emplo
you had with Us. We ore pleased to offer
“Production” department based at Hosur plant-03. The remunera

upan shall be communicated to you on your joining with us

¢ Company's standard Appointment Lelter

Please note that this is merely an Offer Letter. Th
d to you on your joining the

containing exhaustive terms and conditions of employment will be issue
company which shall be binding on you.

to join us latest by February 17", 2018 failing which this Offer of employment

You are requested
vact Date of Joining &t {east 7 days prior to your joining

stands withdrawn. Kindiy also confirm your e
the Organization. .

You are required to submit the following documents at the time of joining’

« Joining Repert
« Passport size photographs -3 Nos
. Photocopy of your testimonials - Erom SSLC gnwards

« Proof of Date of Birlh
. Pre-employment iedical Fitness Certificate from @ Reqistered Madical Practicing Doctor

« Copy of Resignation and relieving lelter from immediate previous employer
. Last Salary Slip/ Salary Cerlificale, as applicable
. Provisional Income & Tax deducted at source Certificate from the previous employer
(if applicable) along with @ Copy of PAN card
. PFUAN from previous employer
Copy of Aadhar Card

Kindly confirm your acceplance on the dupticate copy of this Offer Lelter.

LIMITED,

pade
esldent - Human flasources
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| MACLEODS
[~ T

' '
MAC/OFF/SKI02618/17
141052017

Ms SASMITA KUMARI SATAPATHY

Dear Ms SASMITA KUMARI SATAPATHY

This has reference to your application and subsequent personal interview you had with us. Woe are pleased

to offer you the post of TRAINLE in our Q.Cdepartmentin our organization at our SIKKIM PLANT onterms
and conditions mutually agreed between us.

The resignation acceptance letter from your previous orga nlzation should be produced within 15 days of
acceptance of offer letter or else

the offer letter will be considered vold and nullified. You aré requested to
join the duties latest by 25/05/2017

We will issue you regular appointment letier with details on the actual date of your joining. You are
requested to return the duplicate capy of this offer as a taken of your acceptance and confirm the exact
date of your joining our organization.

You are requested to bring with you the following documents at the time of joining your duties:

1) Four passport size photographs.

1

il) Coples of educational!professlonal qualifications and experience certificates.
fif) Relieving letter from the present employer.

iv) Certificates in support of date of birth.

v) PAN Card & AADHAR Card Copy.

vi) Copy of permanent address preof.

vii) Medical Certificate of fitness duly signed by & gualified Doctor (Not less than 2 MBBS).

your long & happy assoclation with Macleads Ph

\We look forward for armaceuticals Limited.

With best regards.

For Macleods Pharmaceuticals Limited
~

A orized Signatory

0

Acceptance:

| have read the above terms and condltions and | d

hereby agree to the same and accept the offer. |
will joinon __ :

Ms SASMITA KUMARI SATAPATHY

Regd. Office : Fhone : 91 -22 - 46762000
mg%un@m Adlania Arcade, Clwrch Rood, Fax 1912202925 4579
Heor \neln Hotel, Andheri-Kurla kond, Fmall @ cuslomarcare@macleadspharma.com
LMAITED fndhert (Fasl), Mumbo + 400 057, India

Website: www.macleodspharma.com
CN U24239MH1939P1C0520419



PROPOSED SALARY STRUCTURE
NAME . [Ms SASMITA KUMAR| SATAPATHY
DESIGNATION __: | TRAINEE
DEPT L |ac
LOCATION | SIKKIM UNIT IX
OFFERID + | MACIOFFISKI02618/17 |
SALARY BREAK-UP |
MONTHLY PAYMENTS
PERMONTH | PERANNUM
i IO
BASIC : 7400 88600
e
HRA 370 4440
EDU. ALLOW 1600 18000
TRANSPORT 400 4800
CCA 200 2400
PPA 130 1560
L TOTAL : 10000 120000
V QUARTERLY/ANNUAL PAYMENT
\ TOTAL I
RETIRALS BENEFITS
EMPLR PF
Emplr ESIC
/—'-——"—’I
TOTAL SALARY PER MONTH s |
TOTAL SALARY PER ANNUM ‘ ! __/A363587)
ACCEPTED BY : APFRQNED %ﬁ,’éfﬁ’”
DATE : s
PLACE :
Mote © Reimbursament Payman!
* aro Quaety Paymerd o1

* arg Annual Paymernt




August 11, 2017

Atr. Nlranjan Choudhury,
- Sikkim

; Dearb'r. Choudhury. i

We hava pleasira in a'\pm.dmn you in our Campany as Trainge Officer- Packing in Grade Trainee Officer based at

] "-'%k!m

‘1 - Date of Appointment
‘muf appa- ntment 15 eﬁeuwe from Aug ust 1 1 2017,

o

2. i:omper\sﬂ:on & Benefits - '
- The detailed break up of your Cmnpensauon & olher company benefits applicable 1o your grade iS

gnr-icsed

TR Medical lnsuram:e :
= ¥oui will be covered under 2 Mediciaim Insurance Polcy for coverage of Rs. 4,25,000/-

cove'a':rc is 1::*!3 for empk}yee spouse, (*"p”‘:dem parents and two children.

Kadicz!

: Prabahon Penod
' _‘Yau v.r,llba on pr{:ba,mn or a period u[ one year from the date of your appointment. if ins the epinion of

: *J'-a :{‘;a'np'any you are found %ttahle for the post in wivch you are apooinled, you will be confrmes

Prcwida nt Fund & Gratuity g
Yol be cc,-ered under “Provident & Graiuity Fund. which will be governed by the Provident Fund

AJ. x Pa;meni of Gratuily Act respectively

--Leave ) - :
~You wall bs enlified 1o a maximum of 30 working days of Leave In a yezr.

: "F. Retiremen.
= T*‘l eﬂremeni age is 55 years

culinil R

i 8 Gode 1;! Conduct : o
o Moy vmuid ba nmremed by 1he oompany oode of conduct and ail olher taws applicable as per ime 1o

. Gime. lf you are found in violalion of any the laws the company would initiate disciplinary procedure for S T
me same Iezdnng 1o ternmauon of services thereof, LT

g, ""Othﬁr work”
- “Your.position is 2 whcfe ume emp]oymem with the. Company and you st ;an devote yoursell exclusively

i ‘-i'--.tc th-p bugngss ‘ol the :‘/Jmpany You il nm lake up any other work for Temuneration (part tme or
-.omevmse) O’_WDI? on’ sdwsnry capamy of be interested either direclly or indirecily (except as
mare‘widerfr r ‘geseniure ho!der) in any other, trade or ‘business during the employment m.h tha
'Ccrmar mﬁom u}c wiilten pcrmuss!on of zhe Managmg D1rector c! lhe Comoany
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: 'COMPENSAITION & BENEFITS PROGRAMME

Name: . Niranjan Choudhury
Des:gnalmn. Tr. Officer - I’ac‘kmg

-__; an.mun-- &khm ; 2 a0 i
GRADE v - Tr. Officer
“Compensation Delails - Current Structure
- PM A

< {Basic Salary 11,000 132,80
HRA 330 60
AConverance Allow: ..tm"l;' 1,200 14400
Adhice Allowance 2800] 3,600
Bomus; Exgatia - 2,000 24,600
Provident Fund {1‘?‘}:. of Bm-n:S yary) 1320 15,540
IESIC (4.757%) e T B ! i 734 - B.8&68
{Gratuity {4 8] %ol Basic Salary) R i e 7. B S 5 -
1To1al Fixed CTIC i S s © 20,138 241,657

ln-addmon o ﬂ:c ;alxm %, }m. will be covered under the foflowing Schemes as per Company Tolicy:

=] ‘Méd:d.::m.‘ﬂn- Policy covers seli, spouse, Iwo childron and dependent parents, subject to
2 limit of Rs.1 2:3,0{}0!- p-a. e

Gwp Acﬁ!dem Jnﬂurance The Tn&ur"lnr:o coverage for your grade is Rs.5,00,000/- p.a,

: Grpup T{»nu L 11’ ¢ Insura ncu T The Instrance coverage for vour gradoe is Rs.6,00,000/- p.a.

mlvr. are s:.ﬂ:ject to the }'-rm'lsion'; of Income Tax Act.




" '."-f%ﬁri'rﬁac!eods Ehanﬁaceuucals Limited

T 020612007
‘Mr SUBHAM SOURAJIT

. Dear Mr SUBHAM SOURAJIT

with us. We are pleased

This has reference to your application and subsequent personal interviev: you had
i o o o tour SIKKIM PLANT

toofieryouthepostol TRAINEEin our PRODUCTION deparimentin ourorganizaliona
“onterms and conditions mutually agreed between us.

, - The réﬁgna_tbn'ﬁcmptanm letler {rom your previous organization should be produced within 15 days of
~ acceptance of offer letter or else the offer letter will be considered void and nullified. You are requested (o
© join the duties latest by 12/06/2017 _

e of your joining. You are

_ We will issue you regular appointment letter with details on the actual dat
ptance and confim the exact

- fequested 1o retum the duplicate copy of this offer as a token of your acce
. date of your joining our organization. .

‘- Youare re!que_.sted 16 bring with you the fofiowing documents at the time of joining your dulies:
i) Four passport size photographs.
i) Cb_pies of éducakioaévgro{essiohél qualifications and experienoé c-eﬁi ficales.

iy Relleving letter from Lhe present employer. BB
B 'y _Céfﬁﬁcaias in support of date of birth.

v) PAN Card & AADHAR Card Copy.

vi) Copy of permanent address proof.

vii) Medical Certificate of fitness duly signed by a qualified Doctor (Nol less than a MBBS).

_ We look forward for your fong & happy associzlion with Nacleods Pharmaceuticals Limited.

- With best regards.

Acceptance:

| have read tha above terms and cenditions and I d
- hereby agree to the same and accept the offer. |
willjoinon _ta fob 13- 2

- e
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T e L

MAC/TRAINEE/DIR/2017
2170872017

To,
MrJITENDRA KUMAR PRADHAN
TRAINEE ' :
PRODUCTION

SIKKIM PLANT

HO17032

022" MrJITENDRA KUMAR PRADHAN

Further to cur offer letter dated 04/08/2017, we are pleased to offer to the position of TR’;*I”EE
- 2.7 BRCDUCTION Department - SIKKIM PLANT The terms 2nd cond tions of this offer o
Traines a;acin:ﬂent 37e &s under:

1. Yeur training period will be for 9 months from the date of your joining i.e. 21/08/2017.

2 You wil be paic a salary of Rs.11363/- ( RUPEES ELEVEN TAOUSAND THREE HUNDRED -
SDXTY-THREE ONLY) per month during the period you are retzined for training. £

2 Cr corpletion of your successful training period, your performance will be assessed and if

“ound sueble, your trainee appoiniment letter will be regularized and you will be takencn

27obation basis for 2 period of six/ three months. :

4. 1In =se veur work is found unsaisfectory during the period of training, this pericd may be
=xzenZad at the discretion of the company ta enable you to achieve the expected standard of
penormance o at the end of training peniod, subject to availability of vacant post, you will be
either regulerized in the service of the emozny or if your performance is not upto the
&rpecied standzard, your traines services will be terminated,

in Yeu of nctice without assigning any reason. In such cases management's decision will be

fin2l & binding.

During the period of training, your services can be terminated without any notice or notice pay

2 Your trzineg services are lizble to be transferred either part time or whole time to any other
- capz-imert or sister concern of the company without payment of extra salary, :

- 7. Youshzlobserve whele rules of discipline 2nd decorum prevalent in the company.
£. Youwi not be entitled to any type of paid leave during training period, .

;2 Tzt 2l disputes and differences are to be inquired and to Be dealt with and are to be settied
1 gy tumbal, And that the courts, tribunals and/for authorities at Mumbai only shall have

} 7 istictian to entertain, try and decide such disputes o differences arising out of cr peraining
v Lo this eppnintment.

.




MICRO LABS LIMITED

= E-, = . 61 CIM: U24 232KA1973PLECD! Wabltn: waw na ilr;lﬂblﬂid com E!’ll!lﬂ" : tn@maui ¢ I
Tel, 7 494 B0-2237 0451- 57 Fax : +01{-80-2237 04 M 4 232KA19TAPLCOD240T W LRRRLY " . ] an icrolabs

ML-03/0L/2018/61
January 17", 2018

Mr. P Mohan
Semiliguda, Koraput
Ddisha-764036.

Sub: Offerof Employment

Dear Mr. Mohan,

This has reference to your application for employment in our company and the subsequent interview
you had with us. We are pleased o offer you an employment with our organization in the
“production” department based at Hosur plant-03. The remuneration package as mutually agreed
upon shall ‘be communicated to you on your joining with Us.

Please hote that this is mergly an Offer Letier, The Company’s standard Appointment. Letter
containing exhaustive terms and conditions of employment will be issued to you on your joining the
company which shall be binding on you.

vou are requested to join us Jatest by February 47", 2018 failing which this Offer of employment
stands withdrawn. Kindly also confirm your exact Date of Jaining at least 7 days prior to your joining

the Organization.

Youare required to submit the following documents at the time of joining:

» Joining Report
» Passport size photog raphs - 3 Nos
« Photocopy of your testimonials = From §SLC onwards

« Proof of Date of Birth . . ?
« Pre-employment Medical Fitnass Ceriificate from 8 Registered Medical Pragticing Doctor

« Copy of Resignation and relieving letter from immetiate previous employer

» Lzst Salary Ship 1 Salary Cerlificate, 88 applicable ‘

. Provisional Income & Tax deducted at source Certificate from the previous employer
(i app!icable} along with a copY of PAN card

« PFUAN from previous employer

« Copy of Aadhar Card

Kindly confirm your acceptance on the duplicate copy of this Offer Letter.




Bt

ARy e

MICRO LABS LIMITED

‘ REGD. & CORPORATE OFFICE: # 77, RACE COURSE ROAD, BANG/ALORE 500 001, KARKNATAKA, INDIA
Te! | 404, 502237 0451- 57 Fax: 401-00.2237 0403 CIN UZ4232KALOTIPLEDC24T1 Wahsila ww rrecrolahslid Lot Eminl sefndmicridatre by

ML-03/0L/2018/63
January 17", 2018

ir. Ronaldo Rout
Kalimela main road
Malkangiri
Odisha-764047.

M

Sub. Offerof Employment
Dear Mr, Ronaldo

This has reference to your application for employment in our company and the subsequent interview
you had with us. We are pleased to offer you an employment with our organization in the “Packing’
department based at Hosur plant-03. The remuneration package a3 mutually agreed upon shall be
communicated o you on your joining with us. :

Please note that this is merely an Offer Letter. The Company's standard Appointment Letter
containing exhaustive terms and conditions of employment will be issued to you on your joining the
company which shall be binding on you-

You are requested to join us Jatest by February 17", 2018 failing which this Offer of employment
stands withdrawn. Kindly also confirm your exact Date of Joining at least 7 days prior to your joining
the Organization.

You are required to submit the following documenis at the time of joining:

« Joining Report

» Passport size photographs - 3 Nos

« Photocopy of your testimonials — From SSLC onwards

« Proof of Date of Birth

» Pre-employment Medical Fitness Certificate from @ Registered Medical Praclicing Doctor

« Copy of Resignation and relieving letter from immediate previous employer

« Last Salary Slip / Salary Cerlificate, as applicable

« Provisional Income & Tax deducted al source Certificate from the previous employer
(If applicable) along with a copy of PAN card

« PF UAN from previous emplayer

« Copy of Aadhar Card

Kindly confirm your acceptance on the duplicate copy of this Offer Lelter.

Yours cordially,
LIMITED,

pade
resident - Human Resources



gravi

ffer of Employment

Dear Mr.Rajendra Biswas

Congratulations!

[ am pleased to confirm our offer of employment to vou in Graviti Pharmaceuticals Pyt
Ltd. a subsidiary of the Yashoda Group, with effect from as earliest. You will be based
in our Hyderabad facility. We extend this offer and the cpportunity with great
confidence in vour abilities based upon your credentials and the information shared
during vour interview. We feel that vou will be able to make an outstanding
contribution to our organization.

You will be paid a fived Gross of Rs.1,20,000/- (Rupees One Lakh & Twenty Thousand
Only per annum).

Your compensation details are confidential and you may discuss it only with the
undersigned in case of any clarification. It 1s our hope that your acceptance of our offer
will be just the beginning of a mutually benefical relationship with our organization.

Please sign in the space provided below indicating your acceptance of our offer and
deliver the duplicate copy of the duly signed offer letter to us either through email or

post.
We congratulate you on your appointment and wish you a long and successful career

with us. We are confident that your contribution will take us further in cur joumney
towards becoming world leaders. We assure you of our support for your professional

development and growth.

Yours truly,
For Graviti Pharo

wemtant +
A3 GELILI e Soking Sy Saagean S Pt

Dated 20-NOV-2018
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el 1

Date: ]3’ 0\{}:3

AR/, MMDJ t&umnn fahue

Dear MeNMo

mteeview vira had with i N oa i

This has reference 1o your applaation and subseyuent personal
orpanization at eut

r?r.‘l.\td o offt you the post of TRAINEE in our QU depanment in o _
S om AN terms and cunditions matual My agreed bemeen us. )

# Youshall repon o the Campany for commencing your gmply mert on i o
You will go throngh inlernship program of twe months Jurstion lH:! cj ning. lncase you
don't successfully complfte the internship program, this affer will stand cancelled.
We will issue vew repular appointment letter with details after your joining _
Y ou are requested ta bring with you the follawing documnents al the time of joining your dities: A

1 Four passpon size pholographs

i) Copres of edwrtional/professioa! quahificanions and experience cettificdles

1) Cemficates in seppont of date of burth
il PAN Card and AADHAR Card Copy.
v Cops of Permanert Address ool

We lonk forward for yout lng & happy association wilh Macleods Plarmaceutieals Lid

With best repards

For Maclcods harmaceuticals Lid,

(- howilash r) S
Authorized Signalm) ! B

Acceplance:

I have tead the above torms and conditons and |
da hereby agree o the same and accopt tha olfat 1
witjomon _

Mrmé‘."-.

- begd Ofce
Anava Arcacse, Chorch Boad,
‘mmmw,ammum : gm:_ i
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WOCATION LG ARIGAM PLANT ~
SALARY DREAK-UP
/ MONTHLY PAYMENTS
PER MONTH | PER ANNUM
BASIC £500 102000
) HRA 425 5100
W EDU. ALLOW s00 | 6009
toe TRANSPOR]T 300 | 3800
CCA o | 1200
S i “PPA 175 2100
- \ i TOTAL 10000 120000
o RETIRALS BENEFITS K
EMPLRPF 1020 12240
TOIAL 1020 12240
TOTAL SALARY PER MONTH i 11020
JOTAL SALARY PER ANNUM : 132240
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ghagabana Patra

amadhaba Patra

ge :lechabatiguda,
: Nabarangpur A

1.'_ ;,a.

&

H Nabaﬂn'pur,
: Nabarangapur-764053,

Sub : Offer of Tralning,

> v-\‘!r
a

.EF reference to 1"0ur application and discusslons had with you , we are pleased to offer you one year training in
i_nDepanment at Unit-2 situated at Chippada Village, Bhemmunipatnam Mandal, Visakhapatnam District on the
Pwingterms and conditions.

) You will be on tiaining for a period of one year from the date of reporting as a trainee and you will be paida stipend
of Rs.16000/- per month during the training period.

%) You will be required to undergo pre-training medical check-up. This offer of training Is subject to your medicalfit‘ness
+ and you will al{o be required to periodical medical checkup during the training period . If you are not found medically
v A, your training will be terminated.

f}‘rou are entitled fo seven casual leaves and five sick leaves during training period. You will covered under ESI Act, 1948.
b :

» .

{) You will be givenr training at any of the company departments, branches & manufacturing units depending on the

1 requirement at the sole discretion of management. If required, you may be asked to undergo training in shifts also.
i

§] You shall forthwith intimate any change in your residential address as and when any change takes place.

Ei incase, you want to discontinue your training before completion , you have to give three months prior notice in
E writing or you should pay three months stipend to the company.

) You should submit for verification the original certificates pertaining to your age and educational qualifications i.e. SSC,
%) Inter & B.Pharmacy .

8) After comp]etiori of the training period the company atits sole discretion may or may not offer employment and no
't trainee shall have the right to demand absorption in employment of the company.

8) Your Training is liabie for termination at any time without notice or enquiry if youare found indulging in any
misconduct.

P
iﬁ} Your progress in training will be reviewed from time to time and if found unsatisfactory ,you training will be terminated
»' without notice.

) You should sutirnit the following at the time of joining . a) 4 copies of post card size black & white group photo of the
candidate with his/her dependent parents.and his/her spouse & children if married. b)4 copies of stamp size colour

d ) A Copy of SBI savings bank account passbook.

scase theterms and conditions stated above are acceptable to you, please sign on this letter in token of yours. having
gerstood and havinig accepted the same and shall submit before you join for training.

Loy N&--wru— "

Eshouid report for i::aining on or before 14.11.2018, otherwise the offer of training will be treated as cancelled.

$
s sincerely,

2.

DIVI'S LABORATORIES LTD

1
»

e b

{UBBARAD) -
?ERAL MANAGER {P&A)

!derstand the oonténts of offer of training and | hearby accept the terms and conditions mentioned there in.
." -
¥

it AT T

photo of the candidate. ¢) A cony of Aadhar card vourself, Father, Mother and vour Spouse and children if Married.

Signature,

dMap:  Vizag to Tagarapuvalisa - Bus avallable. Tagarapuvalasa to Chippada - Autos available :08922 248917/927
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‘f ghagabana Patra

shamadhaba Patra
$ go :lechabatiguda,
t Nabarangpur,
f fn dal t Nabarangpur,
yict : Nabarangapur-764059, :

sub : Offer of Tralning.

————

.th reference to your application and discussions had with you , we are pleated to cffer you one year trsining In

tra Department at Unit-2 situated at Chippada Village, Bhemmunipatnam Mandal, Visakhapatnam District on the

_pwingtsrms and conditions, :
' -

}) You will be on training for a period of one year from the date of reporting as a trainee and you will be paid a stipend
]
v ©f Rs.16000/- per month during the training period.

b1
1) You will be required to undergo pre-training medical check-up. This offer of training Is subject to your medical fitness
{_ and you will aléo be required to periodical medical checkup during the training period. If you are not found medically
+ fit, yourtraining will be terminated. ;
t :
1
fj You are entitled o seven casual leaves and five sick leaves during training period. You will covered under ES| Act, 1948,
f :
§) You will be given training at any of the company departments, branches & manufacturing units depending on the
Y requirement at the sole discretion of management, If required, you may be asked to undergo training in shifts also.

!_';}You chall forthwith intimate any change in your residential address as and when any change takes place.

é Incase , you want to discontinue your training before completion , you have to give three months prior notice in
1; writing or you should pay three months stipend to the company.

x

7) You should submit for verification the original certificates pertaining to your age and educational qualifications i.e. SSC,
! Inter & B.Pharmacy .

£) Aﬂercompleﬁuﬁ of the training period the company atits sole discretion may or may not offer employment and no
.:‘ trainee shall have the right to demand absorption in employment of the company.

$) Your Training is liable for termination at any time without notice or enquiry if youare found indulging inany
)
i misconduct. t

i.D] Your progress in training will be reviewed from time to time and if found unsatisfactory ,you training will be terminated
without notice.

irll You should submit the following at the time of joining . a) 4 copies of post card size black & white group photo of the

»  candidate with his/her dependent parents,and his/her spouse & children if married. b} copies of stamp size colour

,  photo of the candidate. c) A copv of Aadhar card vourself, Father, Mother and vour Spouse and children if Married.
d ) A Copy of 5Bl savings bank account passbook

%ase the terms and conditions stated above are acceptable to you, please sign on this letter in token of yours. having
ierstmd and having accepted the same and shall submit before you join for training.

3

i should report for _'trainir!.g on or before 14.11.2018, otherwise the offer of training will be treated as cancelled.
' .

»

"Ers sincerely,

{DIVI'S LABORATORIES LTD

‘.‘i
$UBBA RAD)
NERAL MANAGER (P&A)

» '
yderstand the contents of offer of training and | hearby accept the terms and conditions mentioned there in.

Signature.

Map: Vizag to Tagarapuvalasa - Bus available. Tagarapuvalasa to Chippada - Autos available 108922 248917/927

+ a-«-nu-'a' T e



i g

-y -
LA ST A A A L N ar A
s e

-

R At R R
- —— -
e A

P

T T
e e

R S L e

RN s L e

Dear Ajith Kumar,

Greetings from OMICS group!!
With reference to your application and the subsequent Interview you had with us, we are
pleased to inform that you are selected for the position "On Job Trainee "at Omics
ln_temntinnnl Private Limited. :
Please note our offer of employment is subject to submission of your antecedents at the
time of joining (List of documents enclosed) :
ated Stipend Payment of

ou will receive a consolid
also eligible

During the first six months, y
Rs.16000/- per month only. Apart from Stipend payment, you are
for Incentives upon reaching the targets.

u at the time of joining. You are :'

Il be issued to yo .
at 09.00 AM at the following venue:

The Fixed term employment letter wi
ovember 2018

requested to join on or before 19th N

OMICS International Private Limited (SEZ Unit), ;
Raheja Mind Space, Building 20, -
Floor No 9, APIICL Layout, Hitech City,
Hyderabad, Telangana.

Phone Number: 04047482200
ard for a successful career with Omics Family. If the above

We are welcoming you on bo
t of the same.

terms are acceptable, Kindly acknowledge the receip
LI:st of Documents to be submitted at the time of Joining

One copy of educational certificates.

Eight passport size photographs.

Experience Certificates from previous employers.
10/12th Original Certificate.

]

BN -

Régards

Shireesh Kumari
Hyuman Resources
OMICS International Pvt. Ltd.

Hyderabad .
Ph: +91-040-47482267

Aftachments area
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List of Documents to be submitted at the time of Joining

1.) Eight passport size photographs
2.) Copies of all Educational Documents to be submitted

3.) Copies of all Semester Mark Sheets (If a consolidated Marks Sheet is not provided for
Graduation and Post-Graduation)

4.) No Objection Certificate from College (Original copy with college seal). If NOC is not provided by
the college please provide a course completion certificate. (For Freshers) .

5.) Pan Card (Please apply for and produce acknowledgement number if you don’t have a pan card)

6.) Aadhar Card

7.) Offer Letter, last 3 Months Pay Slips or Sala

ry Account Bank Statement and Relieving letter for
Experienced Candidates :

Candidates are requested to Car

q ry all Original Document for Verification puipose.

- s

P



To.
Date o WGL0 Q038

Mr. Arajita Xumar Outhl
5/ Atwinl kumat Dukhi
City/Viltage Cfagderl,

Pont  Kotaput,
Mandal ! Koraput,
Dastrict | KORAPUT.THADO2,

Sub : Offer of Training.

W Fappnge 4
b refererce 40 youn apphication and dacuwony bad with you  we ate ploased to offer you one gear rnting o

Production Pepartmeat at Unit ) wtuated At pagoppedem vitage, Choutuppal wandal Hagonda Dstert on the
Followan teems aad candd ey
V¥eu w b en tiameg far apenod of ane year From e date ol teporting a5 pairee ard ponwll b pod o st pend

o4 By IBIKYY pet maath 2uTing The g pre o
N¥euw The togures o undorg gre traniag, medical thess up Th alferof tramng s sibyeet [oyour med cal fhness
AnA Yo Wl aha Be required 3o pencdieal mied ¢ A thethup duteng the Tranimg perd I i are not dound med Cally
fot, your trammg will be tormuinated

4 Yo At patdIng 10 seven Eavgal lraves and e ok e ayes Quting 11 petio You will coverrnd uneder b5 Act, VHHH

2 Vou will e pven tram g al any of the company depa tments, branches & manulactunag units depending o1y

regquiremient at e sole ducretion of maragement 14 rerquired, you may bir asked ta undrega traming in shifts ala

Sl vou ahall fartbwdh intimate ary chaage i your revdentil adidrest Js and when Jry charge takes gtate.

B Incane , you wanl 10 Encontrud yaar LEaining efore com'pnan , you hive 1o e three minlh priar pobie

wrting o you should pay three manths stiperd Lo the company,

71 Yo should subma For werdcaton the onging cortficd1es pertaning 1 your age and educat-onal qualfications e, 550

Inter & B Pharmaty

8| After completion ol the 1ranrg penad the company al s sole diserel
tramee shall have the nght to denand alnerplionin prglayriert of the compary.

o may or may not effer employmert A ng

4| Your Traning o+ liable for terrvnation A ary UmMe wihost notice or enguiry ¢ you are tound iadulgng v any

miseprguct

101 Your progress b Wainng wil be revewed from trne 10 1m0 304 of found wnsatsatony yiu traming vl e wefpnaates

wiThGJ, O
comes of post card size plack B whde pezus showd efthe

111 Vou shau'd subm 1 the faliowirg 3t the ime ot ieming 214
childrin i marred. B14 copies af stamo sire caledr

candidate witn bulher dependenl oaens and hisfher soouse &
ghgno of the cangidate. ¢l A cotw pf Aadhar carg coursel, Father, fdomer dnd woye Spopse ang (hibiren of Marred

@4 Copya! SBE savings Bark atiouml paisbace.

o case the Lerms and (onEtions slaled abowe are acceprable to you, please sgnonths lettera 10hed of yours having

wndrrood and having accepted the same and shali it befare you jain far tramng.

You shoeiz report for teaniag onor before 1411 7038, otherwise the offer of training will be tregied a5 Cantetled

TQurs Soderrly,

for DIVES LABURATORIALTD

1€ SUBBA RACH
GERERAL MANAGER (PRA|

{undesstand the corteats of after of rainng and | Pesrby scoeat this terms and canditisny mentoaed there in,

Signature.

Road Map:  Hyderabad to Choutuppal - Bus avallable, Choutuppal 16 Lingajigudem - Autos avallable o 08694.257001
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Imagine. Innovale

11-08-2021

To,

MR ADITYA BHATT
DESIGNATION : BE
HQ - JEYPORE
EMP. CODE: OR589
DIVISION: ALTIUS

Sub: Message from the desk of CMD Sir.

A very warm welcome to all new Business Executives and Business Managers.

You are now a part of an ever growing sales force involved in sales promotion of Troikaa's
innovative research products. The company is committed to ethical promotion of its products.
You will be regularly coached on strategies which will help you win prescriptions of the best

Doctors in your HQ.

Troikaa enjoys the reputation of an innovative company, which produces high quality products.
Troikaa's products coupled with your professionalism and commitment to your job will enable you

to become a successful sales professional and earn heavy incentives,

We will be closely watching your activities, communication skills, and sales performance. Your
confirmaticn will be due in twelve months after joining. Those Business Executives who have
performed well in this period will be confirmed & their CTC will be revised to between 20000-
28000 based on the performance.

Further significant incremental rise in the CTC will be given to experience Business Managers at

the time of confirmation.

Wish you all the very best for a successful career at Troikaa.

Thanks & Regards,

|
Aaly

-
M. Ketan R Patel

Chairman & Managing Director

Troikaa Pharmaceuticals Limited

Rega. Office : Commerce House - 1, Satya Mar

, Bodak A i
SRR Sorba (e 9 dev, Ahmedabad-380 054. Ph.: (079) 26856242/43/44/45, Fax: 26856246

994PLC022162, Email: troikaa@troikaapharma.com, Website: www.troikaa.com



Laurus Labs Limited

Corporate Office \
2" Floar, Serene Chambers, Road No. 7
Banjara Hills, Hyderabad - 500034, Telangana, India o
+91 40 6659 4333, 3980 4333, 2342 0500/ 501
+91 40 6659 4320 / 3980 4320 Knowledge . Innovation . Excellence

LL/HR/Off/Unit-2/MRF 432(01)/Nov 2022/1187 14-11-2022

Mr. Manish Kumar Panda,
S/O Mr. Susanta Kumar P,
Nuapada, Sadar,
Kalahandi,

Manikeswari Chowk, Orissa
Orissa India.

Dear Mr. Manish Kumar Panda,

Sub: Letter of Offer

This has reference to your application and the discussions we had with you. We are pleased to
offer you the position of ‘Trainee’ in “Manufacturing - FDF” department at our Unit-2
facility at Plot No:19,20,21; APSEZ, Gurajapalem, Atchutapuram, Anakapalli District
531011 on the following terms and conditions:

1. Your gross remuneration will be %. 2,00,000 ( Two Lakh Rupees Only ) per annum
Cost to Company (inclusive of all annual and statutory benefits).

2. You will be under probation for a period of six months.

3. A formal letter of appointment will be issued to you at the time of joining.

4. You will be governed by the Rules & Regulations of the company that are in force at
present and the changes that take place from time to time.

5. You are required to sign a separate confidentiality agreement with the company, which
will form part of the appointment letter.

6. You are required to undergo a pre-employment medical check-up, which is arranged by
the company. This Offer of Appointment is subject to your Physical fitness.

7. You are requested to bring following documents at the time of reporting for duty.

Proof of date of birth /SSC/ HSC certificates stating date of birth

Certificates of your educational qualification

Five passport size photographs

Relieving letter from the previous employer and all previous experience certificates
Form No. 16 from the previous employer

Salary Slips for past 3 months

Two reference letters from acquaintances other than relatives

Photocopies of Aadhar Card and PAN card

Two Group Photograph of your family (Self, Parents, Spouse & Children) is required for
coverage under ESI Policy

Two passport size photographs of dependents (parents, spouse & children) for Group
Mediclaim Policy.

TTe@mponow

—

We request you to join the organization on or before 05-12-2022. Kindly sign duplicate copy
of this offer as an acceptance and confirm the date by which you will be joining us.

We look forward to having you in our team.

Yours sincerely,

for Laurus Labs Limited, | accept to the above terms and conditions.
C. Satyanarayana Name:
Chief Executive Officer Date:

Registered Office : Plot No:21, Jawaharlal Nehru Pharma City, Parawada, Visakhapatnam - 531021, Andhra Pradesh, India. CIN : L24239AP2005PLCO47518
+91 891660 1222,306 1222, ©+91 891 660 1270, 306 1270, © info@lauruslabs.com ' lauruslabs.com

LAURUS Generics LAURUS Synthesis LAURUS

AP| & Formutations Contract Development & Marufacturing Services Biotechnology
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EAST INDIA PHARMACEUTICAL WORKS LIMITED """
Regd Qffice : 6, Nandalal Bose Sarani, (Formerly Known as Little Russell Street), Kolkata - 700 071, India

Qug ¢ i
&)
o

Telephones : (033) 2287 2262, 2287 3004, 2287 3007, 2287 3009, 2287 3041, 6693 5400 oY
Fax :91-33-2287 4289, E-mail : eastindia@eastindiapharma.org. \ /

CIN : U24231WB1936PLC008538, Website : www.eastindiapharma.org

150 9001

PER/APT/ [9249c3 /21 2" December, 2021

Mr. Aditya Bhatt.
S/O. Mr. Amarnath Bhatt,
Dangerpaunsi,

Block — Kundra,

Odisha — 764 002.

Dear Sir,

With reference to your application and the subsequent interviews you had with us, we have pleasure in
offering you as a “Trainee Medical Representative” in this Organisation with effect from 6™
December, 2021 on the following terms and conditions: -

The period of training will be for 1 (One) year, which may be determined earlier or may be extended
at the sole discretion of the management. During the said period you will be given opportunity to
acquire knowledge in our classroom training and experience in the fieldwork. You will also be
required to work during this period on your own in the field as a part of your training programme.
Your progress in different facets of the training mentioned above will be reviewed and assessed from
time to time.

You will be under the direction and administrative control of the Head Office at Kolkata. The direction
and administrative control from the Head Office will be exercised through respective Branch Manager
of the area where you may be posted for training during the period. In regards to matters connected
with your training you will receive instructions from such Branch Manager and/or his nominee/s of the
area where you will be posted for training.

If your achievement and performance during the period of training are considered satisfactory, you
may be offered the position of a Medical Representative of the Company. The other terms and
conditions of such appointment will be informed to you separately.

During the training period, you will receive a stipend of Rs.15000/- (Rupees Fifteen Thousand) only
per month.

Your date of birth has been recorded by us as 22.12.1999, as submitted by you.

You will also be entitled to daily allowance at the rate fixed by the Company to defray your
expenditure, which you may be incurring from time to time in course of your participation in the
training programme.

During the period of training, while you will be entitled to festival holidays, as observed in the
Company, you will not be entitled to either any privilege leave or casual leave. However,
subsequently, if absorbed in employment as a Medical Representative, you will be entitled to
privilege leave as per the rules of the Company.

Contd. 2.




(2) CONTINUATION SHEET

Mr. Aditya Bhatt,

During the period of your training, your training arrangement may be terminated at any time by the
Company without assigning any reason or giving any notice. Similarly, you will also be at liberty to
terminate this arrangement at any time without assi gning any reason or giving any notice.

Upon expiry of the period of training programme as envisaged herein or upon sooner determination
thereof you shall return to the Company all the Company’s properties that may be lying with you.

While you are liable to be transferred to any part of India during training period or subsequently on
absorption in service with the Company, at present, you will be receiving training under Cuttack
Branch and in regard to the matters connected with your training as well as your Head Quarter, you
will receive instructions from the Branch Manager, Cuttack. In case of your transfer to any other
territory, your head quarter shall also change accordingly.

You shall devote your whole time and attention solely and exclusively in participating in such training
and shall not engage yourself in any other activity.

Any legal dispute arising out of this assignment and / or subsequently if you are absorbed in
employment as a Medical Representative with this Com pany, shall be settled within the jurisdiction of
the courts at Calcutta (west Bengal). You will always be under the direct control of our Head Office in
Calcutta, irrespective of your posting in different Head Quarters. You shall be governed by the rules
and regulations of the Company as are in force from time to time.

If the terms and conditions, as laid down above are acceptable to you, please sign the duplicate copy of
this letter of offer and return the same to us for our record and as a token of your acceptance along
with the filled up the Application Form for Employment, Form ‘F’-Gratuity Nomination Form
(in triplicate) & Form 2 — PF Nomination and Declaration Form.

You are requested to report to Mr. Tanmay Kr. Das, Branch Manager, Cuttack for training, at the
below noted address on 06.12.2021 at 9-30 a.m. sharp.

Mr. Tanmay Kr. Das,

East India Pharmaceutical Works Ltd.,
Plot No.948/A, Ward No. 49
At-Gandarpur, P.S. - Chauliaganj
Cuttack — 753 003, Odisha.

If you fail to report at the time, date and address given above, it will be presumed that you are not
interested in our training programme and our offer will be automatically withdrawn.

Yours faithfully,
FOR EAST INDIA PHARMACEUTICAL WORKS LTD.,

MAM&EIRECTOR.

Copy to: The Branch Manager, Cuttack The Area Manager/Sup.(Sales)
Mr. Dipankar Sarkar - SPM The Marketing Manager, H.O.
Advtg., H.O. Accounts Dept. H.O.
Personnel Dept. H.O. Estab, H.O.

P.E. HO
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AUROBINDO

Date: 21-Sep-2022
Ref: APL/Unit/HR/Offer/2022
Mr. SIBASISH SAMANTARAY

Dear Mr. SIBASISH SAMANTARAY,
Letter of Offer

With reference to your application and subsequent interview you had with us, we are pleased to advise you that
you have been selected for the position of Trainee - Production (OSD)_UNIT - XV in Aurobindo Pharma Limited,
Unit XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Village, Parawada,
Visakhapatnam District, 531 021, Andhra Pradesh on the terms and conditions as agreed by you at the time of
interview and that are mentioned in Annexure - I.

You are advised to join on or before 28-Sep-2022. You are advised to report at our Aurobindo Pharma Limited, Unit
XV, JN Pharma City, Plot No. 17A, Road No.10, 11 & 19, 20, E Bonangi Village, Parawada, Visakhapatnam District,
531 021, Andhra Pradesh by 09:30 AM, to complete your joining formalities. Please note joining formalities will be
taken either on Monday, Wednesday or Friday in any week.

While joining, you are advised to submit the following for our verification and records:
o Copies of certificates (including mark sheets) along with originals, for proof of age, educational
qualifications, conduct etc.
Independent references with phone Nos-Other than relatives.
Passport size photographs — 08 Nos, stamp size photograph-02 Nos.
Blood grouping certificate and medical fitness certificate- Original
Copy of PAN card &Aadhar Card
Recent Post card size colour photograph with family — full scape — 02 Nos for submitting the same to ESI
(Family means Employee, spouse, children and dependent parents)

The regular appointment order will be issued at the time of your joining.

In case you do not join us by the stipulated time, this offer will be withdrawn at the sole discretion of management.

Please confirm your date of joining by e-mail Id:hr@aurobindo.com

For AUROBINDO PHARMA LIMITED,

—

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

(CIN ; L24239T61986PLCO15190) AUROBINDO PHARMA LIMITED PAN No. AABCA7386H

Corp off.: The Water Mark Busilding. Plot No. 11, Survey No.9. Hi-tech City, Kondapur, Hydersbad - 500 084 T.5., INDEA Tet: <81 40 6672 5000 | 1200 Fax: +971 40 707 4059
Regd. off.: Plot No. 2. Matthrivihar, Amestpet, Hyderabad - 500 038 T.5, INDIA Tel: +81 40 2373 B370 Fax: +81 40 2374 7340, Email ; info@aurchinde.com

www.aurcbindo.com



10.

11.

12.

13.

14.

Annexure — |

You will be under training for a period of one year from the date of your joining. You will be paid an amount of Rs. 16,000
/- per Month. As a Trainee, you will not be entitled to any other benefits or privileges that are applicable to the other
categories of employees.

On successful completion of the training period, you will be on probation for a period of six months. Be it clearly understood and
agreed that as a trainee or as a probationer, you will not have any lien or right on the regular employment either during the
initial or the extended period of training or probation.

If your performance and conduct are not satisfactory, the training or probationary period will be extended or dispensed
away during the initial or at the extended period of training or probation, purely at the discretion of the Management. Unless
otherwise informed to you in writing, the probation period may deem to have completed successfully.

The training that will be imparted to you involves considerable expenditure, both direct and indirect, financial and un-
liquidated. The training substantially improves your professional standing since considerable expenditure is incurred by the
Company as an investment and hence the Company expects a commitment from you to serve the Company. In
consideration of the training to be imparted by the Company, you shall agree and undertake irrevocably to serve the
Company, by not leaving the services of the Company and without taking up employment with any other Company.

It is agreed and promised by you that, you shall enter into an Employment Agreement with the Company, to serve the
Company for a minimum guaranteed period of three years and six months (excluding notice period) from the date of joining,
out of which you being as a trainee, as a probationer and as confirmed employee. The Employment Agreement, which you
entered with the Company is accepted and agreed by you voluntarily without any duress.

By accepting the employment agreement with the Company, you agree and acknowledge that any breach of agreement by
you would lead to irreparable productivity and financial loss to the Company, for which the Company shall recover the
damages from any amounts that are payable to you by the Company and further you may tend to lose lien on certain
benefits as per the applicable laws.

You are governed by the following clauses, in case you breach of the terms and conditions of the Employment Agreement:
If you fail to complete the first two years of employment, you shall pay a compensation of Rs. 1,00,000/- (Rupees one lakh
only) towards cost of training and liquidated damages,

If you fail to serve the remaining period, you shall pay to the Company a compensation of Rs.60,000/- (Rupees sixty
thousand only) towards cost of training and liquidated damages.

You shall produce two Sureties or Guarantors for the minimum guaranteed period of three years and six months with an
absolute and unrestricted right to recover the compensation as per Clause No.7, in case you fail to compensate the said
amounts towards breach of agreement.

Your appointment is further subject to verification of the particulars furnished by you on the ‘Application Form for
Employment’ and other documents submitted by you. In case any particulars mentioned by you and/or other documents,
which you have submitted at the time of interview or joining or thereafter are found to be false or incorrect, your training /
probation / confirmation shall be terminated forthwith without any notice and further appropriate legal proceedings will be
initiated.

This appointment and your continuance in the employment are subject to you being found medically, physically and mentally
fit, that are required to discharge your functional responsibilities, by the authorized Medical Officer of the Company.

You shall discharge such duties as may be entrusted to you from time to time by the Management.

You shall be governed by the Leave Rules of the Company and shall abide by the rules and regulations as well as Certified
Standing Orders that are applicable to the establishment.

You shall work with high standards of discipline, initiative, efficiency and economy in the department or section, wherever
you are posted and strive for achieving the objectives of the Company.

You shall devote your whole time to the business of the Organization and shall not undertake any other business or work,
either directly or indirectly, whether on remuneration or not, except with written permission of the Management.
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16.
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18.

19.

20.

21.

22.

23.

24.

25.

You shall not divulge to anyone, particulars or details of the manufacturing/quality processes, technical know-how, product
portfolio, on-going projects, future projects, marketing strategies, sales promotions plans, security arrangements, or of
administrative and / or organization matters, by any means of communication, whether of confidential or not, that may
become known / accessible to you for being associated with the Company.

The Company reserves the right to depute you for a limited period or transfer you on permanent basis to any other section
/ department / unit / location of the Company or its subsidiary companies that exists or may come up in future within the
territory of India in your capacity for which you may be found fit and suitable, without reducing your existing benefits.

“Current Good Manufacturing Practices (cGMPs) are regulations (laws), established by respective countries and are being
monitored by their agencies, which are similar and applicable across the world. Hence, it is a mandatory responsibility of
all the pharmaceutical manufacturers to establish these principles into their routine operations and ensure that a drug is
safe, correctly identified, of right strength, has the purity and has the overall Quality it claims. The cGMPs exists to protect
patients from dangerous, adulterated and counterfeit drugs. It is important to note that, the product that has not been
manufactured according to cGMPs is considered as Adulterated Drug, even it meets all specifications. Failing to comply
with cGMPs has severe implications on the Organization with respect to legal compliance, customer/ partner relations,
stock holdings, reputation in the global market and in fact its existence in the market.

Non-compliance of cGMP procedures/ practices knowingly shall be considered as betrayal and breach of integrity.

Any individual fails to comply with this commitment shall be liable to a very severe disciplinary action by the Company
including termination of services, based on thefacts and circumstances of the case.

This clause is applicable to the employees operating in cGMP areas.

You shall adhere to Quality Policy and Environment, Health & Safety (EHS) Policy of the Company in true spirit without any
deviations.

Any absence from the duty without prior written sanction and/or permission from the respective reporting superior/s shall
be considered as ‘Un-authorized Absence’ and attracts appropriate disciplinary action.

At the time of leaving the services of the Company, upon completion of eligible period of service for Gratuity payment, you
are required to comply with all requirements prescribed in this regard including Claim Form to be submitted to HR, in order
to receive the Gratuity on time

Any unauthorized absence for more than 7 (seven) consecutive working days, 3 times continuously in a month shall be
construed that you voluntarily abandoned your services and your name from the Company’s muster rolls will be deleted
putting an end to the employee and employer relationship and you will lose lien on employment, without prejudice to the
rights of the Company.

You shall keep the Company informed of your postal address, telephone/mobile number, e-mail or any other means of
communication including changes that may occur during the period of your association with the Company. Any
communication sent to the last informed address is deemed as final and served.

The Company shall reimburse Relocation Charges / Notice Pay to you, which is mutually agreed / as per Policy, during
interview process, subject to production of relevant supporting documents and the same shall be claimed within 3 (three)
months from the date of formal joining. In case you leave the services of the Organization within a period of two years, the
Company has a right to recover the same from the amounts payable to you.

In case you take any financial loan / salary advance from the Company and fail to repay the same as agreed during the
period of your association with the Company, you along with Sureties, as applicable, shall be liable for appropriate legal
proceedings as per the agreements you entered with the Company.

Notwithstanding any of the clauses mentioned herein, the Management reserves the right of terminating your appointment
without assigning any reason and without notice during your training period.



26.

27.

28.

29.

30.

Your services shall be terminable with three month’s prior notice in writing on either side or three months’ Notice Pay in lieu
thereof.
You will be retired from the services of the Company on attainment of 58 years of age

Acceptance of this offer also confirms your consent to the Company, to carry out necessary background verification/checks
on your academic credentials, previous employment and other records etc by a third party Service Provider/ internal HR
team. Submission of inappropriate/false information by you will lead to termination of your employment without any notice
followed by appropriate legal proceedings.

Your attention is drawn to the ‘Code of Conduct for dealing in shares of the Company’ formulated as per the requirements
of SEBI (Prohibition of Insider Trading) Regulations, 2015. As per the Code, all types of dealings in the shares of the
Company are subject to pre-clearance and violation of the same will lead to imposing of penalties and / or other disciplinary
action by the Company and also by SEBI. Further, you are required to disclose your shareholdings in the Company held
by you or your immediate relative(s) as soon as you join the Company in Annexure-5 of the said Code. You may please
refer to the Code or may contact Compliance Officer at cs@aurobindo.com or ig@aurobindo.com.

The appropriate Courts of Law situated in Hyderabad / Secunderabadshall alone have exclusive jurisdiction to try any
disputes arising out of this contract of employment.

You are required to return the copy of this Letter of Offer along with Annexure—I duly signed by you as a token of your
acceptance of all the terms and conditions.

We welcome you to Aurobindo family and wish you a happy and rewarding career with us.

For AUROBINDO PHARMA LIMITED,

KIRAN KUMAR P
GENERAL MANAGER-HUMAN RESOURCES

DECLARATION

| have read and clearly understood all the terms and conditions mentioned in the Offer Letter along with Annexure—I. |
hereby accept the offer and all the terms and conditions as stated above in toto.

Date: Signature:


mailto:cs@aurobindo.com
mailto:ig@aurobindo.com

CruX

HR SOLUTICNS @ BPO SOLUTIONS ®» BUSINESS CONSULTANCY @ TRAINING SOLUTIONS

Date: 28/09/2022

Biswajit Sahu
Nodiabado Street,Jeypore (PQO),Koraput (dist),Odisha-764001

9348042440
Email Id biswajitsahu493@gmail.com

Dear Biswajit Sahu

With reference to your application and subsequent interview with us, we have pleasure in offering
you an appointment on the following terms and conditions with effect from 05/10/2022

1.Designation & Place of work - You will be designated as “ Jr.Officer” “ Production” and
assigned to wark on Project with our client Hetero Labs Limited Jeedimetla, Unit-lIl.

2. Basic Salary - You will be paid a basic salary of Rs 7000 /- per month.

3. House Rent Allowance - You will be paid HRA of Rs. 2800 /- per month.

4, Conveyance Reimbursement — You will be reimbursed an amount of Rs, 2800 /- per month.

5. Other Allowance - You will be entitled to an amount of Rs. 1400 /- per month other Allowance.

6. You are eligible for Provident Fund & ESIC in accordance with the existing statutes and the
rules and regulations of the Company.

7. The rules and regulations of the client organization will govern you and you shall abide by it.

8. The firm reserves the right to terminate your services on giving you a notice of Three month or
payment in lieu thereof. Similarly, you shall be at liberty to resign from services after giving three-
months notice or salary in lieu thereof.
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Imagine. Innovale

Date: 07-01-2022

To,

Mr. Biswajit Sahu,

Sub: Provisional Offer Letter

With reference to the interview you had with undersigned for the post of Business Manager for our Altius
division, we are pleased to inform that you have been shortlisted for the position stated above, and initially you
will be based at Jeypore H.Q. Your CTC as discussed and mutually agreed upon shall be Rs. 19200/- per
month.

Further, you are invited to attend our online training program from 19 January 2022 to 02" February 2022
owing to the prevailing circumstances. You will receive the detailed modus operandi regarding how to connect
and go about this online training from our training department shortly.

You are further suggested to courier following documents immediately.

Four passport size color photographs

All Mark Sheets (SSC, HSC, Graduation or Post Graduation etc) & Degree Certificate
Experience certificate or appointment letter (all pages are mandatory) of previous employments
Resignation Acceptance letter of all previous employments

Promotion /transfer letter in any of previous employments (if applicable)

Last two increment letters with salary break up

Previous three months’ salary slips

Sales performance data of current and previous year

Aadhar Card

10. PAN Card

11. Bank Passbook Xerox (Self account in any bank)

12. Medical Fitness Form (Attached)

13. Candidate Form (Attached)

14. P.F Form (Attached)

15. Resignation letter submitted to your current employer

16. Candidate Assessment Form (Attached)

ORINU A WN =

Kindly note that appointment letter will be issued only after successful completion of training & submission of all
necessary documents.

You are further suggested to submit resignation acceptance letter at the earliest.

Thanking you,
For, Troikaa Pharmaceuticals Ltd.

ASEIN
i s .‘\‘

X
Rakesh Prabhu

General Manager - HRD Mktg.

Troikaa Pharmaceuticals Ltd.

(Formerty Known as : Trokaa Exports Put. Ltd.}

Regd. Office : ‘Commerce House - 1', Satya Marg, Bodakdev, Ahmedabad-380 054. Ph.: (079) 26856242/43/44/45, Fax: 26856246
Corporate Identity Number: U24100GJ1984PLC022162, Email: troikaa@troikaapharma.com, Website: www.irolkaa.com



Dear Nutan Kumar,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Trainee - Junior Data Analyst with Cognizant Technology Solutions India Private Limited
("Cognizant”). Your place of posting will be Kolkata.

Your annual total compensation will be INR 249,996. Please see Compensation and Benefits
for additional details on your compensation. Cognizant has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in our records.

Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement, as well as any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or before 09-Mar-2022.

Please note:

« This offer is subject to satisfactory professional reference checks

+ This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

+ Prior to beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel free to contact us.

Best regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant”),

Shibu Balakrishnan
Sr.Director-Talent Acquisition

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Compensation and Benefits
Name: Nutan Kumar Padhy Designation: Trainee - Junior Data
Analyst
Sl. No. Description Monthly Yearly

1 Basic 7300 87,600
2 HRA* 2920 35,040
3 Conveyance Allowance® 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance® 4227 50,724
8 ﬁ?r:zgaarg; g;n;r:‘t;mtziz :sl ESI @ 3.25% of Monthly Gross 536 6.432

Annual Gross Compensation 249,996

Annual Total Compensation 249,996

Company's contribution towards benefits (Medical, Accident 19,500

and Life Insurance) J

Annual Total Remuneration 269,496

As an associate you are entitled to the following additional benefits:

« Floating medical insurance coverage

« Round-the-clock group personal accident insurance coverage

« Group term life insurance coverage

- Employees' compensation insurance benefit as per the Employee's Compensation Act

« Gratuity on separation after four (4) years and 240 calendar days of continuous service,
payable as per the Payment of Gratuity Act

Leave and vacation:

« From your date of joining, you will be entitled to the following leave amounts as per your
eligibility in line with statutory requirements. Leaves require manager approval in advance.

Category of Leave

« Eamed Leave — 1B days
« Sick Leave — 12 days
« Casual Leave — 6 days

« From date of joining, women associates will be entitled to maternity leave based on eligibility as
specified in the Maternity Benefit (Amendment) Act

« In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and
paternity leave by adhering to the conditions as specified in the India Leave Policy.

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant
# Provident Fund Wages:

For the purpose of computing contributions to the Provident Fund, Pension Fund and EDLI
Scheme, "Monthly Gross Salary" as stated in "Compensation and Benefits® of this letter,
excluding "Advance Statutory Bonus" and "House Rent Allowance," will be considered. This does
not include payments made through "Special Payout.

Determination of PF wages for the purpose of contribution: PF contribution shall be payable on
the earned PF wages or PF wages as per this letter, whichever is lesser.

Employee State Insurance (ESI):

Eligible Wages Eligibility for ESI shall be decided by deducting the Advanced Statutory Bonus,
Employer PF and ESI contribution from the monthly Gross Compensation (AGC/12) as stated in
Compensation and Benefits of this letter.

Earned ES| Wages: Monthly ESI contribution will be computed on total remuneration paid to an
associate in a particular month, including any recurring (or) ad hoc special payouts during the
month.

ESI contribution shall continue until the end of the contribution period (April - September and
October — March), if the associate contributes for at least one month in the contribution period.

* Flexible Benefit Plan:

Your compensation has been structured to ensure that you can apportion components of your
salary to suit your individual preferences. This plan will enable you to

1. Choose from an array of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

#* Advance Statutory Bonus is in line with the provisions of the Payment of Bonus Act

« Any statutory revision of Pravident Fund/ESI contribution or any other similar statutory benefits
will result in a change in the net take-home salary. The Annual Gross Compensation will remain
the same

« Cognizant has made this offer in good faith after expending significant time and resources
during the hiring process. We hope you will join us, but recognize your right to pursue another
path. Your formal commitment to joining us forms the basis of further planning and client
communication at Cognizant. If you decide not to join us after signing the offer letter, Cognizant
reserves the right not to consider you for future career opportunities with the company. We look
forward to welcoming you to Cognizant

Employment Agreement — Cognizant Technology Solutions India Private Limited
This Employment Agreement ("Agreement”) is made effective as of 03-Mar-2022 between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the
Companies Act, 1956 with its registered office at 5/5635, Okkiam Thoraipakkam, Old
Mahabalipuram Road, Chennai - 600096, Tamil Nadu, India; (hereinafter referred to as
"Company" or "Cognizant," which shall, unless counter to the context or meaning thereof, be
deemed to mean and include its successors and assigns) of the ONE PART,;

AND
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Cognizant

Nutan Kumar Padhy, ___(Age) ,residing at
(hereinafter referred to as "you," "your" or
"yourself," which shall, unless counter to the context or meaning thereof, be deemed to mean and
include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to
as the "Parties" and individually as "Party."

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an
employment offer ("Employment Offer Letter") to you and in pursuance thereof desires to employ
you on the terms and conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth
herein, the Parties hereto mutually agree to the below mentioned terms and conditions governing
your employment with Cognizant:

1. Duties and Responsibilities

a) You agree that at all times during your employment with Cognizant, you will faithfully,
industriously, and to the best of your skill, ability, experience and talent, perform any and all of
the duties required of your position. In carrying out these duties and responsibilities, you shall
comply with all policies, procedures, rules and regulations, both written and oral, as are
announced or implemented by the Company from time to time, and shall honor and comply with
all rules and statutory requirements under applicable law as amended from time to time, in letter
and spirit.

b) Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business
Ethics and/or other organizational policies shall entitle the Company to take appropriate
disciplinary action(s) including termination of your employment.

c) You shall, at all times, maintain satisfactory performance and upskill yourself in accordance
with the business requirements of the Company. Unsatisfactory or poor performance shall entitle
Company to take appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirements. The
Company reserves the right to transfer you on a temporary or permanent basis to the other office
locations, functions or departments within the Company and/or other affiliated entities and assign
such other duties as may be deemed fit in the interest of the Company. The Company also
reserves the right to require you to work remotely from time to time as per business needs or
government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written
consent, directly or indirectly employ or engage with any other person, business or entity,
whether or not for any gain or profit, irrespective of whether it is during or outside your hours of
work in the Company. Additionally, you are not allowed to undertake any other gainful
employment, engagement, business, assume any public office or private office, honorary or
remunerative position, without prior written permission of the Company. During your employment
with the Company, you shall not directly or indirectly engage in any conduct in conflict with or
averse to the best interests of the Company, as determined by the Company at its sole
discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's systems or
offices, your prior employer's and/or their clients' proprietary or confidential information, or violate
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Cognizant

any agreement or obligations that you have with them.
4. Confidentiality

a) During the course of your employment with the Company, you shall have access to information
and/or documents of the Company, its affiliates, its clients or certain third parties (with which the
Company has any dealings), which are private, business sensitive, confidential and/or proprietary
(together, "Confidential Information®). You are obliged to keep this Confidential Information as
secret and must not, without prior and specific written permission from the Company, disclose
any such infarmation, received from whatever source and however you may learn it, to any
person or third party.

b) Any breach of your confidentiality obligations as specified above may be a cause for
termination of your employment with the Company, besides the Company's entitiement to initiate
legal action against you for such a breach. The obligations imposed upon you under this clause 4
will survive even after cessation of your employment with the Company.

c) You shall not take copies of any Confidential Information for your own purposes without prior
permission of the Company and forthwith upon termination of your employment with the
Company, you shall return to the Company all such copies of Confidential Information including
but not limited to documents, records and accounts in any form (including electronic, mechanical,
photographic & optical recording) relating to matters conceming the business or dealings or
affairs of the Company.

d) You shall not, during your employment with the Company and at all times thereafter, do or say
anything that may cause direct or indirect damage to the business of the Company, its affiliates
or their clients.

e) You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from
posting potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening
messages or disparaging clients, associates, competitors, suppliers or any third parties.

f) You will not make any false, defamatory or disparaging statements about Cognizant, its clients,
or any other employees or directors, irrespective of whether any such statements are likely to
cause damage to any such entity or person.

g) The Company reserves the right to require you to sign confidentiality and non-disclosure
agreements with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a) you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b) you hereby provide your consent to your personal data including any sensitive personal data
or information being collected and the same being transferred, stored and/or processed by
Cognizant in India and any other countries where Cognizant, its affiliates and their clients have
offices,

c) you agree that Cognizant and its affiliates may make such data available to its advisors,
service providers, other agencies such as pension providers, medical, insurance providers,
payroll administratars, background verification agencies and regulatory authorities,

d) you have the right to amend, modify or alter your personal information. The Company will
exercise all reasonable diligence for safeguarding your personal information, as has been
disclosed by you. It is clarified that the obligation will not be applicable in case of legally required
disclosures, and

e) you acknowledge and agree that the Company may, in the course of its business, be required
to disclose personal data relating to you, after the end of your employment to any group/statutory
bodies/authorities as required under applicable law/requirements.

6. Work Schedule
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a) The Company's normal working hours shall typically comprise of nine (9) hours per day,
exclusive of any applicable break, subject to the limit of daily working hours, as prescribed by the
applicable laws. The Company may require you to work for extended working hours/days
including weekends, depending on the project requirements, business exigencies and/or for
conscientious and complete performance of your duties and responsibilities towards the
Company, subject to the limit of working hours as prescribed by the applicable laws. Any
changes made to the Company's working hours shall be communicated to you.

b) The Company may, at its discretion, vary the normal working hours or days for any employee
or class of employees or for all the employees based on project requirements, Company policies
and prevailing laws, as may be applicable from time to time/in accordance with any applicable
laws currently in place. Any changes to be made to the above work timing or days shall be made
by the Company at its sole discretion and notified to you in advance.

¢) The Company may also require you to work on a shift basis. The shifts may be scheduled
across 24 hours a day, 7 days a week and 365 days a year. Shift timing may change from time to
time as per any Company policy, and will be communicated to you in advance.

d) Your working hours shall be monitored by the Company through appropriate systems and
processes, as updated from time to time. You are expected to comply with these processes and
palicies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and
reference checks in line with Company policy. An independent agency may conduct internal and
external background checks, for which you provide your consent. The Company's offer of
employment and/or continued employment is subject to a satisfactory background verification
report.

The Company shall be entitled to withdraw its employment offer if the background verification
checks reveal unfavorable results at any time. Similarly, if your background verification report is
found to be unfavorable or unsuccessful after you join the Company, the Company reserves the
right to terminate your employment.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are
required to comply or execute the following Company agreement and attest your understanding
and adherence to following Company policies:

i. IP Assignment Agreement

ii. Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and that are not
specifically mentioned in this Agreement. The applicable rules/processes/procedures/policies are
available on the Company's intranet and you are expected to go through them carefully as a
condition of your employment. For any clarification in relation to applicable policies, guidelines or
processes, please reach out to your HR talent manager. It is your responsibility stay informed of
any and all changes made by the Company to such policies from time to time. If at any time
during your employment with the Company, you are found in violation of any applicable rules,
processes, procedures or policies of the Company, the Company reserves the right to take
disciplinary action against you, including termination your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions
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Cognizant

During the term of your employment with Cognizant and until two (2) years after the termination
of such employment, you will not directly or indirectly, either as an individual on your own account
or as a partner, employee, consultant, advisor, agent, contractor, director, trustee, committee
member, office bearer, or sharehalder (or in a similar capacity or function), (a) solicit, attempt to
solicit, contact or otherwise encourage any employee to leave the Company's employment, (b)
solicit business from competitor(s) or client(s) of the Company or (c) be employed or engaged
with any competitor(s), or (d) be employed or engaged with any client(s) of the Company with
whom you have interacted or worked in a professional capacity representing the Company during
the six (6) months preceding the date of termination of your employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise
conflict with any agreement (oral or otherwise) to which you are or have been a party and that
you possess all the requisite permits, work visas and clearances to be able to lawfully and
rightfully employed in India with the Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any
employment cantract or other contract or agreement with any company(ies), person(s) or entity
(ies) that praviously employed or contracted with you and that any previous employment contract
and/or relationships have terminated and/or expired prior to the effective start date of your
employment at the Company and you have all the requisite power and authority, and do not
require the consent of any third party to be employed with the Company;

c. you represent and warrant that you shall not bring into Company premises or systems (or use
in any manner) any third-party documents (regardless of media) or materials (including but not
limited to proprietary information or trade secrets), or any such documents or materials of your
previous employer, without written permissions/approvals from such previous employer or third
parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract
or agreement that binds the Company or creates any obligation (financial or otherwise) upon the
Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any
and all direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury
to person or property, suffered or sustained by Company and its affiliates which Is attributable to
you, resulting from any of your act or omission irrespective of whether it constitutes a breach of
the terms of your employment or negligent performance of your duties as expected from you
while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to client needs, the Company has several
policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and developmentitraining and up-skilling
opportunities. As a condition of your employment with the Company, you are responsible for
upskilling yourself to make yourself eligible for appropriate business/client projects, thereby
promoting the spirit of meritocracy and career development with the goal of providing world-class
services to our clients. Therefore, you shall adhere to and meet the obligations under all such
policies and processes, including the Associate Deployment Pool Policy and those that may be
changed by the Company from time to time.

13. Unauthorized Absence
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Cognizant

If you are absent from work for a continuous period of three (3) days or as prescribed by
applicable laws, without the prior written consent from your approving authority, it will be
construed that you have voluntarily abandoned your employment with the Company. The
Company shall be entitted to take appropriate disciplinary action(s) against you as per the
Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in
which you attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves
its right to change the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any
reasons by providing 90 days' advance notice to you by paying you pro rata salary in lieu of any
notice or balance notice period.

You may resign or terminate your employment with the Company by providing 90 days' advance
natice to the Company. When you serve notice to resign from employment with the Company, the
Company may at its sole discretion allow you to pay salary in lieu for the notice period; and/or
adjust the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole
discretion, suspend, lay off, dismiss, discharge and/or terminate your employment with immediate
eftect by a notice in writing (without any notice period or salary in lieu of any notice period) in the
event of your:

= Misconduct, as provided in Misconduct and Disciplinary Action Policy

= Non-adherence to Associate Deployment Pool Policy

= Violation of Social Media Palicy or Conflict of Interest Policy

- Breach of integrity, embezzlement, misappropriation, misuse or causing damage to the
Company's assets/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

= Insolvency or conviction for any offence involving moral turpitude

« Breach of any terms or conditions of the Agreement and/or Company's palicies or other
documents or directions of the Company

= Violation of non-disparagement obligations

- Conduct regarded by the Company as prejudicial to its own interests or to the interests of its
client

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your
services to any group company worldwide. On any such secondment, deputation, assignment or
transfer of your employment, the Company and/or affiliate may require you to sign the applicable
Overseas Deputation/International Employment Agreement(s) of the specific country, based on
the policies of the Company.

17. Survival

Clauses 4, 5, 9 and 11 and any other clauses, which by their nature are expected to survive, shall
all survive the termination of your employment (for any reason) and shall continue to apply to you
even after cessation of your employment with the Company.

18. Dispute Resolution and Governing law
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The Parties shall make our best efforts to seftle by mutual conciliation any claim, dispute or
controversy ("Dispute”) arising out of, or in relation to, this Agreement, including any Dispute with
respect to the existence or validity hereof, the interpretation hereof, or the breach hereof. This
Agreement and your employment with the Company shall be governed and interpreted in
accordance to the laws of India and the courts in Chennai only shall have exclusive jurisdiction
over any Dispute. Notwithstanding the aforesaid, the Company shall be entitled, in addition to all
other remedies, to any interim relief including but not limited to an injunction, whether
interlocutory or preliminary, restraining any breach of the provisions of this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or
transfer your rights or obligations hereunder to any other person or entity. No delay or failure by
the Company to exercise any of its powers, rights or remedies under this Agreement or otherwise
will operate as a waiver of such powers, rights or remedies. If any provision of this Agreement is
held by any competent authority to be invalid or unenforceable, the validity of the other remaining
provisions of the Agreement shall not be affected. You shall not make any announcement
concerning the Company, its affiliates and their employees, contractors or clients without the
Company's prior written consent, and you shall not use or disclose the name, trademark, domain
name, service mark, logo or any other intellectual property of the Company and its affiliates and
their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer
Letter (and any attachments thereto, are the exclusive and entire agreement between the Parties
relating to its subject matier, and supersedes all prior and contemporaneous discussions,
agreements, negotiations, representations, and proposals relating to the subject matter hereol.
You shall be required to treat the terms of this Agreement as strictly confidential. The Company
reserves the sole right to change any terms or conditions provided in this Agreement based on
applicable laws or business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day
and year first above written.

Cognizant Technology Solutions India Private Limited Nutan Kumar Padhy
—

_—
™ i

=

Shibu Balakrishnan
Sr.Director-Talent Acquisition

| have read, understood and accept the above-mentioned terms.

Signature: Date:

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



GLAND PHARMA LIMITED

17 November 2021

Mr.Rashmi Ranjan Routaray,

B Pharma.
D/o Kanhu Charan Routaray,
At: Kurumapada.
Po: Hadapada.
Khorda.
ODISHA - 752018.

Sub: Appointment Letter
Dear Mr.Rashmi Ranjan Routaray.
With reference to your application and the subsequent interview you had with us, we are
pleased to appoint you as “Trainee Chemist™ in the IPQA Department of our company
on the following terms and conditions.

1. You will be under Level —Trainee with Grade Trainee Chemist.

2. You will be on Training for a period of One year from the date of your joining the
Organization. During the period of Training, your performance will be observed
and depending upon your performance and availability of vacancy, your services
will be considered for regularization.

3. Your place of work will be at Unit — 11 of our Pashamylaram Facility

4. Your monthly remuneration will be as follows:

Basic - Rs. 5600.00 p.m.
House Rent Allowance - Rs. 5600.00 p.m
GROSS TOTAL - Rs. 11200.00 p.m.

(Rupees Eleven Thousand And Two Hundred Only)

5. You will report to the “Incharge - IPQA” or any other officer authorized by him,
with regard to your duties from time to time.

6. Your services are liable for transfer from Section to Section, from Department to
Department, and from Unit to Unit wherever the Company has interest without any
change in compensation.

7. You will not engage yourself either as a Consultant or work on part time basis with
any other Company / Organization / Individual.
Cont....2/..

Faclory & Regd. Office: Survey No 147145 150 & 151 Near Candimimsamma X Roads D P Pally, Dundiga
Liunaigal Gandunarsamma Mandal Medehal-Malkajgin Distnet Hyderabad 500043 Telanaana ndis
Tel #9140 305104959 Fas #4140 305 108G0 . email glandiwaglandphanma com | www alandphasma com

CIN U24239TG197BPLCO0O2276
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’ .... Dr. Reddy's Laboratories Ltd.
Global Generics - India,
DI'. Reddy S o 7-1-27, Ameerpet,
Hyderabad - 500016,
Telangana, India.

T: 491 40 4904 8400
F: +91 40 4904 8800
Email : mail@drreddys.com

Date: 03-Oct-2021

To,

Chandra sekhar Sahu

New street, park line,NearChandra Rao Rice mill,,
Jeypore, Koraput,

Odisha-764001

Offer of Fixed Term Employment as Rural Sales Executive

On behalf of the Management of Dr. Reddy’s Laboratories Ltd, | take great pleasure in offering you Fixed Term Employment
as Rural Sales Executive in Koraput HQ in GG India - Vistara division for a period of 2 years starting from 06-Oct-2021 to 05-
Oct-2023.

Your TCC shall be Rs. 200000 (Rupees Two Lakh only) per annum. (The break-up of your TCC is enclosed in Annexure - |)

The terms and conditions of the Fixed Term Employment are as per Annexure - II.

This Offer of Fixed Term Employment is subject to your medical fitness and further on our understanding that all the details
given by you in your job application form are correct and complete in all respects.

Please return a duly signed copy of this Fixed Term Employment letter to us at the above mentioned address as a token of
your acceptance.

We take this opportunity to welcome you to Dr. Reddy’s and trust our association will be fruitful.

With Best Wishes

Yours faithfully
For Dr. Reddy’s Laboratories Ltd

D K Hemanth Kumar
Lead - Business Talent Acquisition

ACCEPTANCE

| have read and understood the terms and conditions mentioned above and those in Annexure | and Il. | agree to maintain
confidentiality and undertake not to commit any breach of confidentiality. | hereby accept the Fixed Term Employment on
the said terms and conditions.

Signature:
Date:

Registered Office : 8-2-337, Road No. 3, Banjara Hills, Hyderabad — 500034, Telangana, India.
Tel : +91 4900 2900, Fax : +91 4900 2999 Email : mail@drreddys.com
CIN : L85195TG1984PLC004507
www.drreddys.com 1/4
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Annexure - |

Name : Chandra sekhar Sahu
Designation : Rural Sales Executive
Division : GG India - Vistara
HQ : Koraput
Salary Component Monthly Yearly
Basic 10,044 120,526
House Rent Allowance 4,018 48,210
Statutory Bonus (Interim monthly payout) 700 700
Total - A 14,761 177,137
B. Annual Benefits
Bonus / Exgratia 700 8,400
Total -B 700 8,400
C. Retirals
Provident Fund 1,205 14,463
Total-C 1,205 14,463
Fixed Total Cost to Company 16,667 200,000

2/4



Q.
Dr.Reddy’s €

1. Your effective date of joining will be considered based on the joining report filled by you while reporting for joining at the
company.

2. Your appointment is on Fixed Term Employment from 06-Oct-2021 to 05-Oct-2023 will automatically get terminated after
expiring of the period.

3. During the period Fixed Term Employment, your services may be terminated at any time by the company without assigning
any reason by giving one month notice or paying you one month salary in lieu thereof. Should you desire to leave the
company’s services, you will be required to give 15 days’ notice. However, the Company reserves the right to waive
your notice period and relieve you earlier at its convenience.

4. On successful completion of your Fixed Term Employment, your terms and conditions of the employment with the
Company will come to an end.

5. Any dispute arising out of and / or related to your Services with the Company shall be subject to Hyderabad jurisdiction
only.

6. You shall commit yourself to the implementation of any measure introduced or that may be introduced by the
management as its sole discretion/ judgment which company considers expedient in the conduct of its business. Such
measures shall include inter alia changes in work organization, work methods, procedures and systems, reporting systems,
marketing plans and strategies and all other activities required for the efficient management of the business of the
Company.

7. You shall extend your full assistance and cooperation to the management in maintaining discipline in the Company.

8. You shall adhere to the Code of Business Ethics and any other rules and regulation specified by the Company from time-to-
time.

9. You shall work for six days a week, Monday to Saturday, in the assigned head quarter.

10. The working day shall ordinarily consist of making the number of calls to the doctors, hospital, chemists, as per
standards, norms, rules and regulations of the Company and any other appropriate standards applicable to the same.

11. As fixed by the Company and communicated individually from time to time, you shall strictly adhere to the norms, rules
and regulations of the Company during your fixed term contract. Any deviation from or failure to adhere to the same will be
a misconduct.

12. You will be eligible for ten paid holidays in a calendar year to be fixed by the management.

13. You will be eligible for 30 privilege leaves per financial year and will be allocated on a pro-rata basis depending on the
date of joining. Accumulation and encashment of the privilege or casual leaves is not applicable.

14. Subject to the provisions of any law for the time being in force, leave cannot be availed of as a matter of right, and must
be sanctioned by the management. The management may at its discretion refuse, revoke, or curtail leave, subject to the
exigencies of work in the Company.

15. This Fixed Term Employment is subject to your medical fitness and further on our understanding that all the details given
by you in your job application form are correct and complete in all respects. In case, the Company is not satisfied about the
authenticity of the medical certificate produced, the management may get you examined by the medical officer of its choice
at its cost and you shall not refuse to subject yourself and fully cooperate with the Company for such medical examination.

3/4



Dr.Reddy’s ":'.

16. If you remain absent without leave for eight (8) consecutive days or beyond the period of leave originally granted or
subsequently extended, you shall be deemed to have abandoned the service of the Company, unless you return to duty
within three (3) days of remaining absent or the expiry of the leave granted or extended as the case may be and explain to
the entire satisfaction of the management, reasons for absence or overstay of leave during the Fixed term employment.

17. While proceeding on leave, you shall intimate your department/manager your contact address during the leave period.
Any communication sent to such contact address shall be deemed to have been personally served on you.

18. You will devote your full attention exclusively to the duties entrusted to you to the best of your power, ability, skill and
experience and shall not do any other work for any remuneration, nor shall hold any private business, directly or indirectly.

19. All property, products, promotion materials and any other documents entrusted to you shall be the exclusive property of
the Company and you shall be responsible for their safe custody. You shall use/distribute such property strictly according
to the instructions of the Company and shall maintain proper accounts and records for the same during the fixed term
employment.

20. You will not borrow or collect any money on the Company’s account from any dealer or doctor or other party.

21. We will be conducting a Background verification of the declaration or information furnished by you to the Company and
if it proves to be false or if you are found to have willfully suppressed any material information, in such cases, you will be
liable to dismissal from the fixed term employment of the Company without any notice.

22. Your fixed term employment is liable to be terminated in case the Company loses confidence in you as a result of your
conduct due to commission or omission of any act subversive of discipline and your behavior leading to loss of image of
the Company through any act involving moral turpitude, any instructions, routine and practices, working and the traditions
common for medical representatives in general.

23. On termination of the Fixed term employment from the organization, you shall immediately return the Company
property, all correspondence, specifications, formula books, documents, market data, cost data, drawings effects or
records etc., belonging to the Company or relating to its business and shall not retain or make any copies of these items.

24. You shall not at any time, without the express consent from the management, except under legal process, divulge or make
public any of the information, secrets, accounts, transactions, or dealings of the Company which ought not to be made
public or disclosed, during and after the termination of the Fixed Term Employment period.

25. The management may at its discretion transfer you from one location to another location in India or to the head office or
any other office in the country. Refusal to obey such transfer order will be misconduct and you will be liable for disciplinary
proceedings. The company has the sole right and discretion to lay off.

26. During the Fixed term employment, your terms and conditions of service or any rules and regulations of the Company
which are not covered herein, the Company may from time to time give effect to such terms and conditions, rules or
regulations affecting the employees or any particular group of the employees by publishing them on the notice board of the
establishment and or personally servicing the same on employee by post and you shall be bound by all such terms and
conditions, rules and regulations.
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CruX

HR SOLUTIONS ¢ BPO SOLUTIONS @ BUSINESS CONSULTANCY TRAINING SOLUTIONS

Date: 25/10/2022

Sudesh Prasad Palli
Rondapalli,Jeypore, Korapur(dist), Odisha-764001

8917364744
Email Id sudesh.palli007 @gmail.com

Dear Sudesh Prasad Palli

With reference to your application and subsequent interview with us, we have pleasure in offering
you an appointment on the following terms and conditions with effect from 10/11/2022

1.Designation & Place of work - You will be designated as “ Jr.Officer” “ Production” and
assigned to work on Project with our client Hetero Labs Limited Jeedimeta, UNIT-VII.

2. Basic Salary - You will be paid a basic salary of Rs 7000 /- per month.

3. House Rent Allowance - You will be paid HRA of Rs. 2800 /- per month.

4. Conveyance Reimbursement — You will be reimbursed an amount of Rs. 2800 /- per month.

5. Other Allowance - You will be entitled to an amount of Rs. 1400 /- per month other Allowance.

8. You are eligible for Provident Fund & ESIC in accordance with the existing statutes and the
rules and regulations of the Company.

7. The rules and regulations of the client organization will govern you and you shall abide by it.

8. The firm reserves the right to terminate your services on giving you a notice of Three month or
payment in lieu thereof. Similarly, you shall be at liberty to resign from seryices-after giving three-
months notice or salary in lieu thereof. Vi

#,'/410 Life wifding, 4" Floor,
My Home Tycoon, Kundanbagh,
Begumpet, Hyderabad - 500 016.
CRUX MANAGEMENT SERVICES (P) LTD. Phenhe © 040 - 294D 0839
email: mailadmin@cruxmanagement.com
email : crux. backend@ gmail. com



CruX

HR SOLUTIONS @ BPO SOLUTIONS ® BUSINESS CONSULTANCY ® TRAINING SOLUTIONS

Date: 28/09/2022

Sumit Sadangi
AT:Rondapalli,Jeypore, Koraput(dist),Odisha-764001

9348313083
Email Id sumitsadangi8143@gmail.com

Dear Sumit Sadangi

With reference to your application and subsequent interview with us, we have pleasure in offering
you an appointment on the following terms and conditions with effect from 05/10/2022

1.Designation & Place of work - You will be designated as * Jr.Officer” “ Production” and
assigned to work on Project with our client Hetero Labs Limited Jeedimetla, Unit-lIL.

2. Basic Salary - You will be paid a basic salary of Rs 7000 /- per month.

3. House Rent Allowance - You will be paid HRA of Rs. 2800 /- per month.

4. Conveyance Reimbursement — You will be reimbursed an amount of Rs. 2800 /- per month.

5 Other Allowance - You will be entitled to an amount of Rs. 1400 /- per month other Allowance.

6. You are eligible for Provident Fund & ESIC in accordance with the existing statutes and the
rules and regulations of the Company.

7. The rules and regulations of the client organization will govern you and you shall abide by it.

8. The firm reserves the right to terminate your services on giving you a notice of Three month or
payment in lieu thereof. Similarly, you shall be at liberty to resign from services after giving three-
months notice or salary in lieu thereof.

# 410 Life Style Building, 4" Floor,
[T S R My Home Tycoon, Kundanbagh,

. CENIT QT3 N Vi L Begumpet, Hyderabad - 500 016.

CRUX MANAGEMENT SERVICES@YLTD. 3% 0% 40 - 2340 0338
email: mailadmin@cruxmanagement.com
email : crux. backend@ gmail. com



BANAGIRI DEVELOPMENT TRUST

ot N BDT/OLI2S
Date - 021272019

Miss. Subhashree Choudhury
Dio: Sri Ganeswar Choudhury
Al: Pujariput

Po: Koraput

Dist: Koraput-T64020

APPOINTMENT LETTER

You are hereby appointed the post of Asst Prof in Pharmacy in "Jeypore College of Phamacy™ al
Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/~ with an AGP Rs. & 000/-per month on
{12/12/2019 You are requested to abide by the rules and regulations of Jeypore College of Pharmacy as
applicable from time to fime. Details of salary is as follows:

Basic: Rs. 15.600.00
AGP Rs. 06.000.00
Gross Total Rs. 21,600.00 (Rupees Twenty One Thousand Six Hundred Only)

Your service is purely temporary during the probation perod and can be terminated: at any time without
assigning any reason there of. You are advised to sirictly follow the rules and regulation of the college,
formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other reguiatory
requirements, you are instructed to complete the work even if during holiday & vacations.

7. Either party can leave or resign by giving one month notice period / payment of one month salary. You
are not permitted to resign during the semester and /or examinatton and for inspecton on any other
regulatories compliances.

8. During the nolice penod you are not entitle for any leave, if you want to avail leave, the same can be
taken with prior permission of authorities and the said leave will be adjusied by extending notice period.

5. All the official charges and documents should be handed over in a proper official decorum to the person
assigned the principal.

We extend our good wishes for this new endeavour,
Thanking you

£
boed
Secretary,

Banagiri Development Trust

Copy to: Director, Jeypore College of Pharmacy, Personal file, Accounts

Air Road, Jayanagar, Jeypore-784005, Dist. : Koraput (Odisha)
E-mail ' bdt2000@gmail com
Visit us at | www.pharmajeypore.org
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Ref. No. : -.BDT/2001/137
Date : . 1 6/01/2020.... . _

Mr. Nakula Majhi

S/o: Sri Gobinda Majhi
At: Lunjig, Majhi Street
Po: Hikimput

Dist: Koraput-764037

APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in

Jeypore at the Basic pay bond of Rs.15600-39100/-

“Jeypore College of Pharmacy” at Rondapalli,
are requested to abide by the rules and regulations

with an AGP Rs. 6,000/-per month on 15/01/2020. You

: of J [ i
g S s eypore College of Pharmacy as applicable from time
Basic: Rs. 15,600.00

AGP Rs. 06,000.00

Gross Total Rs. 21,600.00 (Rupees Twenty One Thousand Six Hundred Only)

Yoqr s_ervlce Is purely temporary during the probation period and can be terminated at any time without
assigning any reason there of.

You are advised to strictly follow the rules and regulation of the college,
formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / payment of one mpnth salary. You

are not permitted to resign during the semester and /or examination and /or inspection on any other

regulatories compliances. _ :

2. During the notice period you are not entitle for any leave, |_f you w_ant to avail leav_e, the same can be
taken with prior permission of authorities and the said leave will be adjusted by extending notice I;:erlo‘:i.

3. All the official charges and documents should be handed over in a proper official decorum to the person
assigned the principal.

We extend our good wishes for this new endeavour.

Thanking you

/
/

Se%:tiera Wi
Banagiri Development Trust

Copy to: Director, Jeypore College of Pharmacy, Personal file, Accounts
o : i

o . o -.‘_ ist. - Koraput (Odisha)
i ayanagar, Jeypore 764005, Dis
el Ig-mail : bdtZOOO@gn‘_uall.com
Visit us at : www.pharmaieypore.ora
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")) BANAGIRI DEVELOPMENT TRUST

‘:5“‘:’:’,// Ref No BDF 7 3{, M/{)/Vp

y Date g 06/ 02/
Mr. Priyadarsi Nayak

Slo: Ranjit Kumar Nayak '
At: New Street, 4th lane, Jeypore,

Po: Jeypore

Dist.: Koraput

Pin:764001

Odisha

APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in “Jeypore College of
Pharmacy” at Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/- with an AGP Rs.
6,000/-per month on 08.06.2021 You are requested to abide by the rules and regulations of
Jeypore College of Pharmacy as applicable from time to time. Details of salary is as follows:

Basic: Rs. 15,600.00
AGP Rs. 06,000.00
Gross Total Rs. 21,600.00 (Rupees Twenty-One Thousand Six Hundred Only)

Your service is purely temporary during the probation period and can'be terminated at any
time without assigning any reason thereof. You are advised to striclly follow the rules and
regulation of the college, formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / payment of one month
salary. You are not permitted to resign during the semester and /or examination and /or
inspection on any other regulatories compliances.

2. During the notice period you are not entitle for any leave, if you want to avail leave, the

same can be taken with prior permission of authorities and the said leave will be adjusted
by extending notice period. :

3. All the official charges and documents should be handed over in a proper official decorum
to the person assigned the principal.

We extend our good wishes for this new endeavor.
Thanking you

/“éAMc ﬂ“"‘pJ'

Vice- Chairman

Banagiri Development Trust
Vice-Chairman

gt DeyslaprosntTsusss Pharmacy, Personal file, Accounts

: Air Road, Jayanagar, Jeypo.re-?64005;"Dist. : Koraput (Odisha)
i E-mail : bdt2000@gmail.com \ :
' Visit us at : www.pharmajeypore.org

Seanted with CamScanner




BANAGIRI DEVELOPMENT TRUST

'BDT/1912/133
' 02/12/2019

Ref. No

Date

Mr. Shibaram Sahu

S/o: Sri Surendra Sahu
At: Sambartota, P. R. Peta
Po: Jeypore

Dist: Koraput-764001

APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in “Jeypore College of Pharmacy” at
Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/- with an AGP Rs. 6,000/-per month on
02.12.2019. You are requested to abide by the rules and regulations of Jeypore College of Pharmacy as
applicable from time to time. Details of salary is as follows:

Basic: Rs. 15,600.00
AGP Rs. 06,000.00
Gross Total Rs. 21,600.00 (Rupees Twenty One Thousand Six Hundred Only)

Your service is purely temporary during the probation period and can be terminated at any time without
assigning any reason there of. You are advised to strictly follow the rules and regulation of the college,
formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / payment of one month salary. You
are not permitted to resign during the semester and /or examination and /or inspection on any other
regulatories compliances.

2. During the notice period you are not entitle for any leave, if you want to avail leave, the same can be
taken with prior permission of authorities and the said leave will be adjusted by extending notice period.

3. All the official charges and documents should be handed over in a proper official decorum to the person
assigned the principal.

We extend our good wishes for this new endeavour.
Thanking you

Bﬂ‘“"“’“

etary,
Banagiri Development Trust

Copy to: Director, Jeypore College of Pharmacy, Personal file, Accounts

Air Road, Jayanagar, Jeypore-764005, Dist. : Koraput (Odisha)
E-mail : bdt2000@gmail.com
Visit us at : www.pharmajeypore.org



BANAGIRI DEVELOPMENT TRUST

Ret No JCP/ alo.l/Oll.D j
Date a1 ].01 202l |

Mr. Soubhagya Ranjan Sahoo ' o ;
Slo: Sri Sridhar Sahoo |
At: Jeypore

Po: Jeypore

Dist.: Koraput

Odisha

APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in “Jeypore College of Pharmacy”
at Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/- with an AGP Rs. 6,000/-per month
on 21.01.2021. You are requested to abide by the rules and regulations of Jeypore College of
Pharmacy as applicable from time to time. Details of salary is as follows:

Basic: Rs. 15,600.00
AGP Rs. 06,000.00 )
Gross Total Rs. 21,600.00 (Rupees Twenty-One Thousand Six Hundred Only)

Your service is purely temporary during the probation périod and can be terminated at any time

without assigning any reason thereof. You are advised to strictly follow the rules and regulation of the
college, formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / payment of one month

salary. You are not permitted to resign during the semester and /or examination and /or
inspection on any other regulatories compliances.

2. During the notice period you are not entitle for any leave, if you want to avail leave, the same can

be taken with prior permission of authorities and the said leave will be adjusted by extending
notice period.

3. All the official charges and documents should be handed over in a proper official decorum to the
person assigned the principal. '

We extend our good wishes for this new endeavor.
Thanking you

X
plowep=
Vice- Chairman

Banagiri Development Trust

Vice-Chairman
Bangiri Development Trust

Copy to: Jeypore College of Pharmacy, Personal file, Accounts

Air Road, Jayanagar, Jeypore-764005, Dist. : Koraput (Odisha)
E-mail : bdt2000@gmail.com
Visit us at : www.pharmajeypore.org |

Seanted with CamScanner
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.\‘::{.’_‘.'ff:‘j-‘&"/ Rel No BDT/Q]OE/O{XD
Mr. Rama Chandra Sahu Date Ogl 0{ (ﬁ@m

Slo: Rabi Narayan Sahu

At: New Police station, Kundra,
Po: Kundra

Dist.: Koraput

Pin: 764002

QOdisha

APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in “Jeypore College of
Pharmacy” at Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/- with an AGP Rs.
6,000/-per month on 08.06.2021 You are requested to abide by the rules and regulations of
Jeypore College of Pharmacy as applicable from time to time. Details of salary is as follows:

Basic: Rs. 15,600.00
AGF Rs. 06,000.00
Gross Total Rs. 21,600.00 (Rupees Twenty-One Thousand Six Hundred Only)

Your service is purely temporary during the probation period and can be terminated at any
time without assigning any reason thereof. You are advised to strictly follow the rules and
regulation of the college, formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / payment of one month
salary. You are not permitted to resign during the semester and /or examination and /or
inspection on any other regulatories compliances.

2. During the notice period you -are not entitle for any leave, if you want to avail leave, the
same can be taken with prior permission of authorities and the said leave will be adjusted

by extending notice period.
3. All the official charges and documents should be handed over in a proper official decorum

to the person assigned the principal.

We extend our good wishes for this new endeavor.

Thanking you

g . L..(.\.rnﬁk’-'f é

Vice- Chairman

Banagiri Development Trust
Vice-Chairimu,

Bangir Development Trust : T g

Copy to: Ueypore College of Pharmacy, Personal file, Accounts

Air Road, Jayanagar, Jeypore-764005, Dist. : Koraput (Odisha)
E-mail : bdt2000@gmail.com
Visit us at : www.pharmajeypore.org

Seanted with CamScanner



BANAGIRI DEVELOPMENT TRUST

Ref No BDT /200a/ 06
Date ag\ oA ]aoa 0

Mr. Nilamadhaba Sahu

Slo: Sri Gobinda Chandra Sahu

At: Laxmipur

Po: Laxmipur

Dist.: Koraput

QOdisha '
APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in “Jeypore College of Pharmacy”
at Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/- with an AGP Rs. 6,000/-per month
on 25.09.2020. You are requested to abide by the rules and regulations of Jeypore College of
Pharmacy as applicable from time to time. Details of salary is as follows: L :

Basic: Rs. 15,600.00
AGP Rs. 06,000.00
Gross Total Rs. 21,600.00 (Rupees Twenty-One Thousand Six Hundred Only)

Your service is purely temporary during the probation period and can be terminated at any time
without assigning any reason thereof. You are advised to strictly follow the rules and regulation of the
college, formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / payment of one month
salary. You are not permitted to resign during the semester and /or examination and /or
inspection on any other regulatories compliances.

2. During the notice period you are not entitle for any leave, if you want to avail leave, the same
can be taken with prior permission of authorities and the said leave will be adjusted by
extending notice period. '

3. All the official charges and documents should be handed over in a proper official decorum to
the person assigned the principal.

We extend our good wishes for this new endeavor,
Thanking you

A /3»'*“!”"") '

Vice- Chairman
Banagiri Development Trust
Vice-Chairman
_Bangiri Development Trust

Copy to: Jeypore College of Pharmacy, Personal file, Accounts |

Ai"r Road, Jayanagar, Jeypore-764005, Dist. : Koraput (Odisha)
E-mail : bdt2000@gmail.com
Visit us at : www.pharmajeypore.org

Seanted with CamScanner
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Mr. Niranjan Dalapati
Slo: Sri Kamal Lochan Dalapati
At: Jeypore
Po: Jeypore
Dist.: Koraput
Odisha _
APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in “Jeypore College of Pharmacy”
at Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/- with an AGP Rs. 6,000/-per month
on 21.01.2021. You are requested to abide by the rules and regulations of Jeypore College of
Pharmacy as applicable from time to time. Details of salary is as follows: \

Basic: Rs. 15,600.00
AGP Rs. 06,000.00
Gross Total Rs. 21,600.00 (Rupees Twenty-One Th’ousand Six Hundred Only)

Your service is purely temporary during the probation period and can beiterminated at any time
without assigning any reason thereof. You are advised to strictly follow the rules and regulation of the
college, formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / payment of one month salary.
You are not permitted to resign during the semester and /or examination and /or inspection on any
other regulatories compliances.

2. During the notice period you are not entitle for any leave, if you want to avail leave, the same can
be taken with prior permission of authorities and the said leave will be adjusted by extending
notice period. ' %

3. All the official charges and documents should be handed over in a proper official decorum to the

person assigned the principal.

We extend our good wishes for this new endeavor.
Thanking you \

3.
oot
Vice- Chairman
Banagiri Development Trust

Vice-Chalrman

Bangiri Development Trus
Copy to: Jeypore College of Pharmacy, Personal file, Accounts

Air Road, Jayanagar, Jeypore-764005, Dist. : Koraput (Odisha)
: g—mail : bdtZOOO@gmatl.com \ _
Visit us at : www.pharmajeypore.org

Seanted with CamScanner



'BANAGIRI DEVELOPMENT TRUST

Ref NOI @DT/&OOQ /065
Date . . Q¢ [ 09 ’ A020

Mr. Parikhit Nayak : i \
S/o: Sri Abhimanyu Nayak
At: Borigumma t
Po: Borigumma
Dist.: Koraput
Odisha

APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in “Jeypore College of Pharmacy”
at Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/- with an AGP Rs. 6,000/-per month
on 25.09.2020. You are requested to abide by the rules and regulations of Jeypore College of
Pharmacy as applicable from time to time. Details of salary is as follows:

Basic: Rs. 15,600.00
AGP Rs. 06,000.00
Gross Total Rs. 21,600.00 (Rupees Twenty-One Thousand Six Hundred Only)

Your service is purely temporary duriﬁg the prdbation pe}iod and can be terminated at any time
without assigning any reason thereof. You are advised to strictly follow the rules and regulation of the

college, formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / payment of one month
salary. You are not permitted to resign during the semester and /or examination and /or

inspection on any other regulatories compliances.
2. During the notice period you are not entitle for any leave, if you want to avail leave, the same
can be taken with prior permission of authorities and the said leave will be adjusted by

extending notice period.
3. All the official charges and documents should be handed over in a proper official decorum to

the person assigned the principal.

We extend our good wishes for this new endeavor.
Thanking you
\
B Lo
Vice- Chairman
Banagiri Development Trust

Vice-Chairman
Rangiri Development Trust

Copy to: Jeypore College of Pharmacy, Personal file, Accounts

Y -. . Di x* Qdisha)
Road, Jayanagar, Jeypore ?64005,.[')|st Koraput (Odi
Al Y E-mail : bdt2000@gma:l.com

Visit us at : www.pharmajeypore.org

Seanted with CamScanner
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Mr. Prasanjit Biswas

Sl/o: Sri Naba Kumar Biswas
At: Ambaguda

Po: Ambaguda

Dist.: Koraput

Odisha
APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in “Jeypore College of Pharmacy”
at Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/- with an AGP Rs. 6,000/-per month

on 21.01.2021. You are requested to abide by the rules and regulations of Jeypore College of
Pharmacy as applicable from time to time. Details of salary is as follows:

Basic: Rs. 15,600.00
AGP Rs. 06,000.00 ;
Gross Total Rs. 21,600.00 (Rupees Twenty-One Thousand Six Hundred Only)

Your service is purely temporary during the probation period and can be terminated at any time
without assigning any reason thereof. You are advised to strictly follow the rules and regulation of the

college, formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / payment of one month
salary. You are not permitted to resign during the semester and /or examination and /or

inspection on any other regulatories compliances.
2. During the notice period you are not entitle for any leave, if you want to avail leave, the same
can be taken with prior permission of authorities and the said leave will be adjusted by

extending notice period.
3. All the official charges and documents should be handed over in a proper official decorum to

the person assigned the principal.

We extend our good wishes for this new endeavor.

Thanking you

o 8
§ lorpn

Vice- Chairman
Banagiri Development Trust
Vice-Chairman
Bangiri Development Trust

Copy to: Jeypore College of Pharmacy, Personal file, Accounts

pate . R\|. 0| }aoa!

Air Road, Jayanagar, Jeypore-764005, Dist. : Koraput (Odisha)
E-mail : bdt2000@gmail.com
Visit us at : www.pharmajeypore.org

Seanted with CamScanner
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Miss. Purnima Bihari

D/o: Sri Hrushikesh Bihari

At: Borigumma

Po: Borigumma

Dist.: Koraput

Odisha

APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in "Jeypore College of
Pharmacy” at Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/- with an AGP Rs.
6,000/-per month on 21.01.2021. You are requested to abide by the rules and regulations of
Jeypore College of Pharmacy as applicable from time to time. Details of salary is as follows:

Basic: Rs. 15,600.00
AGP Rs. 06,000.00
Gross Total Rs. 21,600.00 (Rupees Twenty-One Thousand Six Hundred Only)

Your service is purely temporary during the probation period and can be terminated at any
time without assigning any reason thereof. You are advised to strictly follow the rules and
regulation of the college, formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / paylment of one month
salary. You are not permitted to resign during the semester and /or examination and lor
inspection on any other regulatories compliances.

2. During the notice period you are not entitle for any leave, if you want to avail leave, the

same can be taken with prior permission of authorities and the said leave will be adjusted
by extending notice period.

3. All the official charges and documents should be handed over in a proper official decorum
to the person assigned the principal.

We extend our good wishes for this new endeavor.
Thanking you

p Lt
Vice- Chairman

Banagiri Development Trust

“ Vice-Chairman
Bangiri Development Trust

Copy to: Jeypore College of Pharmacy, Personal file, Accounts

Air Road, Jayanagar, Jeypore-764005, Dist. - Koraput (Odisha)
E-mail : bdt2000@gmail com
Visit us at - www.pharmajeypore org

Seanted with CamScanner



BANAGIRI DEVELOPMENT TRUST

\ Ref No ]CP/a{o[/ooQ,D
Date. &l [.01|.a0al

Mr. Sankar Gouda

Slo: Sri Narayan Gouda
At: Damanjodi

Po: Damanjodi

Dist.: Koraput

Odisha

APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in “Jeypore College of
Pharmacy” at Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/- with an AGP Rs.
6,000/-per month on 21.01.2021. You are requested to abide by the rules and regulations of
Jeypore College of Pharmacy as applicable from time to time. Details of salary is as follows:

Basic: Rs. 15,600.00
AGP Rs. 06,000.00 ‘
Gross Total Rs. 21,600.00 (Rupees Twenty-One Thousand Six Hundred Only)

Your service is purely temporary during the probation period and can be terminated at any
time without assigning any reason thereof. You are advised to strictly follow the rules and
regulation of the college, formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / payment of one month
salary. You are not permitted to resign during the semester and /or examlnatlon and /or
inspection on any other regulatories compliances.

2. During the notice period you are not entitle for any leave, if you want to avail leave, the
same can be taken with prior permission of authorities and the said leave will be adjusted
by extending notice period.

3. All the official charges and documents should be handed over in a proper official decorum
to the person assigned the principal. ‘

We extend our good wishes for this new endeavor.
Thanking you

-

Vice- Chairman

Banagiri Development Trust

Vice-Chairman
Bangiri Development Trust
Copy to: Jeypore College of Pharmacy, Personal file, Accounts

Air Road, Jayanagar, Jeypore-764005, Dist. : Koraput (Odisha)
E-mail : bdt2000@gmail.com
Visit us at : www.pharmajeypore.org

Seanted with CamScanner
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Miss. Sujata Nayak
D/o: Sri Binayak Nayak
At: Jeypore

Po: Jeypore

Dist.: Koraput

Odisha

APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in “Jeypore College of Pharmacy”
at Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/- with an AGP Rs. 6,000/-per month
on 21.01.2021. You are requested to abide by the rules and regulations of Jeypore College of
Pharmacy as applicable from time to time. Details of salary is as follows:

Basic: Rs. 15,600.00 E
AGP Rs. 06,000.00 ) ‘
Gross Total Rs. 21,600.00 (Rupees Twenty-One Thousand Six Hundred Only)

Your service is purely temporary during the probation period and can be terminated at any time

without assigning any reason thereof. You are advised to strictly follow the rules and regulation of the
college, formed by G.B from time to time. ' '

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / payment of one month
salary. You are not permitted to resign during the semester and /or examination and /or
inspection on any other regulatories compliances.

2. During the notice period you are not entitle for any leave, if you want to avail leave, the same

can be taken with prior permission of authorities and the said leave will be adjusted by
extending notice period. : : |

3. All the official charges and documents should be hand
the person assigned the principal.

ed over in a proper official decorum to

We extend our good wishes for this new endeavor.
Thanking you

).
/’,-Eb”"’fﬂ‘m‘

Vice- Chairman

Banagiri Development Trust

Copy to: Jeypore College of Pharmacy. Personal file, Accounts

Air Road, Jayanagar, Jeypore-764005, Dist. - Koraput (Odisha)
E-mail : bdt2000@gmail.com
Visit us at www.pharmajeypore.org

]

Seanted with CamScanner



BANAGIRI DEVELOPMENT TRUST

Ref. No BDT /.1190.8./ 124 .
Date 31/08/2019 sy

Mr. Aswini Kumar Sethi
S/o: Sri Ashok Kumar Sethi
At: Khal Street Parabeda,
Po: Jeypore-

Dist: Koraput-764001

APPOINTMENT LETTER

You are hereby appointed the post of Asst. Prof in Pharmacy in “Jeypore College of Pharmacy” at
Rondapalli, Jeypore at the Basic pay bond of Rs.15600-39100/- with an AGP Rs. 6,000/-per month on
31.08.2019. You are requested to abide by the rules and regulations of Jeypore College of Pharmacy as
applicable from time to time. Details of salary are as follows:

Basic: Rs. 15,600.00
AGP Rs. 06,000.00
Gross Total Rs. 21,600.00 (Rupees Twenty One Thousand Six Hundred Only)

Your service is purely temporary during the probation period and can be terminated at any time without
assigning any reason there of. You are advised to strictly follow the rules and regulation of the college,
formed by G.B from time to time.

In case of emergencies like Inspection, Examination, Admissions Visits and any other regulatory
requirements, you are instructed to complete the work even if during holiday & vacations.

1. Either party can leave or resign by giving one month notice period / payment of one month salary. You
are not permitted to resign during the semester and /or examination and /or inspection on any other
regulatories compliances.

2. During the notice period you are not entitle for any leave, if you want to avail leave, the same can be
taken with prior permission of authorities and the said leave will be adjusted by extending notice period.

3. All the official charges and documents should be handed over in a proper official decorum to the person
assigned the principal.

We extend our good wishes for this new endeavour.
Thanking you

%
Secretary,
Banagiri Development Trust

Copy to: Director, Jeypore College of Pharmacy, Personal file, Accounts

Air Road, Jayanagar, Jeypore-764005, Dist. : Koraput (Odisha)
E-mail : bdt2000@gmail.com
Visit us at : www.pharmajeypore.org




